ARTICLE 24 
WORKING CONDITIONS FOR SPECIAL 
GROUPS NON-CERTIFICATED PERSONNEL 



Non-certificated personnel are all paraprofessionals^H^--€k4¥e^^aif^^ roadwork 

Section 1. Paraprofessionals 

A. Definition . Paraprofessionals are classified employees who are trained to 
provide assistance to a teacher or administrator in carrying out program objectives, program 
related clerical duties, student supervision and classroom control. The term 
"paraprofessionals" excludes social workers and sign language/educational interpreters and 
includes the following classifications: 

1- fastR*etieaaj--English Language Learners (ELL) Aide. Employees who 
possess skills or training to meet the specific educational needs of students 
where English is their second language m&e^y^empmm^^4hfOm=h 
e±-spee^B-~^ebe¥-^kiM~(c.g., bilingual educationl_7-Altefftative— te 
Susp e nsion Program, eterir 

2- Instructional Assistant . Employees who are trained to provide assistance 
in specific programs. The objectives of the Instructional Assistant are 
program-based and state standard driven (e.g., Special Education support 
for students identified with disabilities being served under individual 
education p lans (TEPsl ^4eafflffi-f^ 

impaired, e terh 

Immediately prior to an Instructional Assistant's initial assignment or 
when there is a change in assignment of disability category (i.e. move 
from MH to ED or OH), the Instructional Assistant will job shadow fnr 
two days with an Instructional Assistant who is assigned to a classroom 
with the same responsibilities and job duties as the new Instructional 
Assistant's classroom. Recommendations for job shadow orjpojtrmjties 
will be through collaboration between the special education department 
and Human Resources. Human Resources will notify princip als when th e 
job shadow is taking place. [Moved from Section B heiow.l 

technical — ef— v ocatio na l area. —— The- objectives which ins tructional 
teekflieiaBfr-seek ar e p rogra m d riven (e.g.. carpentry,— eem puter rep a ir. 
eterkfmoved to App. D. inactive, classifications! 

42. Educational Aide . Employees who are trained to provide assistance in the 
implementation of broad educational programs, (e.g., affirmative r e a d-mgr 
e tc.). Ed uc ato^]-^\ides- md, .. include staff assistants assigned to work at 
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the discretion of the Administration and aides assigned to assist a teacher 
including such clerical duties as directed by the teacher. 



—Building Ad mi ftkaralor's Aide . — Employee s who p rov i de - assist-aftee-m 

mmmB^er^ms^ [moved to Add. D. inactive classifications! 

pro vid ing ed ucation a l- s e rvices to infants, tod dlefs-^Rd- preschoo l — a-ge 
Eimf^mtk [moved to Anp. D. inactive classifications! 
+■ P ar ent T eetoietafh — Efepfeyees-wfee^ 

fflajfttaH^gefr v i ti o s of an -eft-going Parent R e sou r ce Center [ iiioyed tQ,Ap_p _ 

D. inactive- classifications! 

Sr~ §i^l©ii8^ 

fia^^^-m-^er-viee^sted ent enrichment activiti es-an4-e&e r a reas to ad d ress 

mime^ekee^feMe4^e4^ 1 moved to Anq._D. inactive classifications! 

94. Parent Edtteat ien-Mentor Aide-4Geei¥^4fK4. Employees who serve as 
liaisons between p^feef-afid-^Hase^^ 

pfejeet^paFeftter paren ts and th e District and provide information to parents 
about the District's special services (psychological testing, language 
assessment, and motivational programs). 

Game-Planning Center Instructional Aide fPCIAl Employees who assist, 
suppor t, and supervise students a ss igned to the Planning Center consistent 
with Article 15. tiHte^mfr^^ 

resident a nd-sekeel-riite campin g a ct ivit i e s ~afK]^s^^teache ii ^^i^4he 
coun s eling. 

Attendance WeftosLiasons . Employees who assist with identifying mid 
addressing the needs of students who are frequently absent or tardv. 

^Attendance workers—Liasons are not required to transport pupils or 

student teach ers i n pr ivate co n veya nces j^aff. 



A committee of Attendance Liasons. their Union representative 

ajQcyi||^AH5^^ 

te-T : »&ef- j ; ¥M^4h^^ of 
Attendance will meet on a regularly scheduled basis to address 
their concerns relative to tasks related to their working conditions 
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and msponsibilities^ dkeesg^efl^^ 

fete¥airt— 4e— 4be— perfeHftaaee— ^ — 

W o rk ers , -46^-afH ? -othe r ti t l e it deems- appropriate, op-keep-the-title 

■the same- 

c. Ai^-Atteft£fe»&e--W^ 

ease&-ed : 4eeRia£^^ [Ho usekeeping 

B. When paraprofessionals are employed under a federal or state program, the job 
responsibilities shall be defined as in the program guidelines. 

€r C. Paraprofessionals shall be subject to a sixty (60) day 
probationary employment period beginning with their initial 
date of employment.4effiie#@te^^^ 

fw4fie±ffife~w^ [Moved to Section A2 above. 1 Paraprofessionals 

may be dismissed at 

any time during their probationary period and such dismissal 
shall not be subject to evaluation procedures. 
Any such dismissal shall not be appeal-able or subject 
to the grievance procedure. 

& — Pfeee4ufe- for Di ^ char g e ^^H^^efe^eRals 

thaf*-~aUege4 substandard perfor : fflartee^-feF-- not follo wing th e e valuati on 
ex a m i n e reaso n s-fep-the p roposed termination and shall-neti-fy-th e CTU 
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h earin g s 

4t—— 4%esej3fevis^ 

ofparaprofessionals is addressed in Article ' J 

•EJQ. Paraprofessionals shall have the same rights concerning their files as teachers 
have for their Human Resources files. 

^^%9^r^^^^^^^^^^^^^^4^-^ ^Moved to Section 1.1 T^Emim^m-B^ 

p^Bee§ge4~4tot^^^ [Discipline of parap rofessionals is 

addressedJn Article__ .1 

GE. Seniority for paraprofessionals shall be the number of consecutive years of 
employment within the classification in the District. In computing paraprofessional's seniority, 
the following shall be adhered to: 

1 . Military service in time of national emergency, or call to active duty in the 
armed services, shall be credited as full time in determining seniority 
when the paraprofessional's service is interrupted. 

2. In the event of a leave of absence, the paraprofessionals shall retain the 
seniority acquired at the time of taking leave, and the leave of absence 
shall not constitute a break in continuous employment. 

3. Paraprofessionals who resign their positions and are later re-employed 
shall lose that seniority acquired before resignation except where 
reemployed for the school year consecutive to that of the resignation. 

4. Upon return to the District, a paraprofessional who has resigned shall be 
granted salary credit for up to seven (7) years actual experience in the 
District. 

HE. When paraprofessional lay-offs are necessary, seniority within classification 
shall prevail. Paraprofessionals shall be laid-off first in inverse order of seniority within the 
classification, ftop^efe&siefi^ 

pttfseafti-tt»-& e Agreem e nt und e r wh ieh-t h e y w e re laid off. ] [Housekeeping change.] 

An exception to the seniority based lay-off procedure described above shall be made in 
the case of the lay-off of English La nguage Learners (EL L) Aides festmetieaaj— A&es. 
Instructional Aide s ELLs shall be laid off in the reverse order of system seniority within the 
language of assignment. Language needs shall be determined by the District. 

When positions for paraprofessionals are available, priority will be given in order of 
classification seniority to those who have been laid off before consideration to new applicants is 
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given. Further, where a laid-off paraprofessional has the ability and the qualifications, he/she 
shall have priority over a new applicant to any open paraprofessional position. 

IQ. Paraprofessionals are assured emnlovment. for the school vear in whichihevare 
employed, but not necessarily at the same jobsite^IMoved from Section F. IE very month a list 
of paraprofessional open positions shall be sent to each building, to the CTU office and shall be 
posted outside Human Resources. The list shall show the building and the classification of 
disability category including the grade span. Paraprofessionals shall have the same opportunity 
for Open Positions , and for ^ Necessary and sSpecial Ctransfer rights as teachers in Article 12. , 

tallo w in g school year ef^-a-femi-fet^^^ a^lieaets^e^ 

£H. Full-time paraprofessionals shall work seven and three-fourths (7 and 3/4) hours 
per day, excluding lunch (38 and 3/4 hours per week). A minimum of thirty (30) minutes 
uninterrupted unpaid time shall be provided each day for lunch for all full-time 
paraprof es sionals . 

M. Paraprofessionals shall not be used to perform work normally performed by 
regular office clerical staff, lunch aides, custodial staff or security guards. 

ML The District shall make a good faith effort to identify and employ substitutes for 
paraprofessionals. Substitutes for paraprofessionals shall be made available when mandated by 
law. Paraprofessional substitutes shall be eligible for health care benefits as stated Article 29, 
Section 1 (D). 

NK. Any paraprofessional not notified of a lay-off by May 15 of any year is 
guaranteed employment for the following year, except in cases of termination for cause 
through due process. Paraprofessionals shall be sent notice of personnel action as in the past. 

OL. Educational Aides . 

1. Educational Aides, assigned within a secondary school pupil-teacher ratio, 
should have a portion of their assigned time to work with teachers in each 
department of the school. Emphasis should be placed on assigning 
Educational Aide time to those departments having unique problems not 
common to all departments in the school. Educational Aides shall not be 
used as office clerical staff, custodial staff or security guards. 

2. Educational Aides may not be used in place of classroom teachers (Ohio 
Revised Code 3319.088). 
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3. If the number of summer school applicants exceeds the number of summer 
school positions within specific programs, summer assignments shall be 
made within programs by seniority on the following basis: 

a. Building — First consideration is given to Educational Aides 
assigned to the program in the building where a particular program 
is being offered for the summer; 

b. System — If there are no Educational Aides assigned to a program 
at a building where a summer program is offered, then the most 
senior Educational Aides assigned to that program outside of the 
building who have applied for summer positions shall be selected. 

OM. Paraprofessional Personal Needs . Paraprofessionals shall be provided 
reasonable opportunities to attend to personal needs during the course of the working day. 

P-N. Paraprofessional Career Ladder . The Paraprofessional Career Ladder shall be 
implemented within the guidelines determined by the Paraprofessional Career Ladder 
Committee. During the term of this Agreement, the District shall continue this program in the 
amount of $100,000 per year. (Appendix Q. 

QO. Professional Days . Paraprofessionals shall be required to participate in 
mandatory professional development days on the same days as teachers and shall be 
compensated for same as part of their annual rate. 

RE. Supplies . Disposable gloves, masks, disinfectant soap and other related 
materials shall be made available in all facilities in which paraprofessionals toilet students. 

SQ. Collaboration Training . If grant funds are obtained for this purpose, or funds 
are identified in a school's approved AAP for this purpose, the District shall institute teacher- 
paraprofessional training in collaboration when a teacher or a paraprofessional do not have 
previous collaboration experience. This training will be coordinated by written mutual 
agreement between the administration and the Paraprofessional UCC. 

TR. Lifting Training . Paraprofessionals whose job postings require lifting students 
shall receive appropriate training in techniques for lifting and assisting students in moving. 

Ug. Paraprofessionals Assigned to Special Education Classes . Paraprofessionals 
assigned to special education classes shall receive training as defined by the JSEC during the 
professional days included in the District and/or building calendar. 
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G-. - When -a driver trailing-- car is used, it shall- bc r et um e€t-4fl-#*e-s am e co nd ttkffl 



&e-eppeske-se3e-e#4he4astmei«^ 

4-. — — Miiitefy-&eF^ 

-E^aek^erieiftstf^^ 

M: — — if4s-4e«fak4e~4e^ 

t WheReveg- roadwork in s tructors - hav e t h e pro bl em of ca n c ele d c lass es or oth e r 

ef-fehe-f oadw o rk ins t ructor s-aftd- t he sup e r visef ^-4^F^^4fcieatteyh 
h C ars will b e distribut ed-eqakaktyr 

standards . ■ 
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ARTICLE 24 
WORKING CONDITIONS FOR SPECIAL 
GROUPS NON-CERTIFICATED PERSONNEL 



Non -certificated personnel include all paraprofessionals an d sign language/educational 
interpreters 1 and driv e r training road work instructors . 

Section 1. Paraprofessionals 

A. Definition . Paraprofessionals are classified employees who are trained to 
provide assistance to a teacher or administrator in carrying out program objectives, program 
related clerical duties, student supervision and classroom control. The term 
"paraprofessionals" excludes social workers and sign language/educational interpreters and 
includes the following classifications: 

1- Instruction al-En glish Language Learners (ELL) Aide. Employees who 
possess skills or training to meet the specific educational needs of students 
where English is their se cond language aR^fer-4^^e^&n^te4e-iHhe-4a^k 
of specific 4 eaeh€f--&k41L"(e.g., bilingual education). ., Altern ati ve™ - - to 
S uspension - P - regr a m . etc. ) , 

2. Instructional Assistant . Employees who are trained to provide assistance 
in specific programs. The objectives of the Instructional Assistant are 
program-based and state standard driven (e.g., Special Education support 
for studen ts identified with disabili ties being serve d under individual 
education plans (lEPs). f4eara«jMisaMity-^ 

Immedia t ely prior to an Instructional Assistant 's initial ass ignment or 
when there is a c hange i n assignment of dis abilit y category (i.e. move 
from Mil to ED or OH), the Instru ctional Assistant will job shadow for 
two days with an Instructional Assistant who is assigned to a classroom 
wi th the same re spo nsibil ities and job duties as the ne w Instructio nal 
Assistant's classroom. Recommendations for job shadow opp ortunities 
will be through collabo ration between the special education department 
and Human Resources. Human Resources will notify principals when the 
job shadow is taking place. [ Mov ed from Section B below .] 

3. fes #uctienal" Techni eian ; — Emp loyees whe -are-sp egi - fieaHy tea^^-ia-a 

technic al — er — vocationa l area. — The ■ - objective s — which — instructiona l 

technicians - seek are pregfam - #ive f i - - ( e.g., carpentry, comp ut er repair, 

eter)r [m ove d to App. D„ inac tive classifications! 

43. Educational Aide . Employees who are trained to provide assistance In the 
implementation of broad educational programs, (e - .g -— affk-mative reading. 
etc-). — EdtieatienaI-A4d«s-and include staff assistants assigned to work at 
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the discretion of the Administration and aides assigned to assist a teacher 
including such clerical duties as directed by the teacher. 

5t jj^i4dffl^-A4miffistT^teF%-Ayfe - — Eiajfik>yees- \v% e- ^Fev j^eHiss«-tafi6e-4fl 

maintai nin g order in the cafeteria— and— s tu dy halls and- perform othe r 

r-e atine admin i strator - support tas ks as as sig n e d by t f^P- rincipa i , Assistant 
Principal or teacher, [moved to App. D, inactive classificatio ns] 

6= Day Care Technicians . Emp l o yees who assume-m a j o r responsibilities in 

providing e ducational services to infants, to d dlers, and preschool a ge 

children; - {Qual ifications i n clude an Associate D e gr ee in E arly C hildhoo d 

Edu-eatiefl^r [moved to App. D. inactive classifications] 

7. Pa - Feflt-Teehme j- a fh — E mpl o y ee s -whe-pf e - v -i de --- a rTsi- s t anee-in -da- ve - l - opni - eR t 

and execution - -of -■■ effe^iv <?' -"pm ! e nt --- 1j ai n i ng - -p r og r a ms^ - and establish -and 

maim^ain^e-rivities ^ [moved to App. 

D, inactive classifications] 

& School ■ Staff Aide . Employees - who provi de s e l ec t ed suppo r t se r v i ces - t o 

adminis trative staff in specialized area s— invading— pa?ef&— i-n¥elve nient; 
paren^ifr-sefvieerSta^en^ addres s 
unique sc fa>el-fe4ated^eedsr [moved to App. D, inactive classifications] 

94. Parent Ed uc a tion Mentor Aide -{ goun s el - eF - > . Employees who serve as 

liaisons between project and community agencies, organ ize-B^eetings-of 
pr -ej e - e ^-par-ente parents and the District and provide information to parents 
about the District's special services (psychological testing, language 
assessment, and motivational programs). 

+05. Gamp-Planning Center Instructional Aide (PCIA) . Employees who assist 
support, an d supervise students assigned to the Plannin g Center consistent 

with Article 15. i n - the— instoi^i^ all 

resident and school site camping activities and assist teachers with the 
i nstfuet ien— e - f— s tadewt s in e x perimental -edaeatien- and— a ^wat - ure-based 
eeuflselmeT 



446. Attendance W-erkgf-sLiasons . Employees who assist with identifying and*- { Formatted: indent: left: 1,12" 



addressing the needs of students who are frequently absent or tardy. 

a. Attendance w orkers - - Liasons are not required to transport pupils or 

student teachers in private conveyances staff . 

b. A committee of A ttendance Liasons , their Un ion representative 
and the A - conference type committee shall be formed - w jth4jnieR 
r-eprese»ta#ve9--o£-attefKla-nee fer-all-Atie - nda i- t e e -4 3 - k>t f4e4s 
to me e^vi th the -h ead attendance workers and the Supervisor of 
Attendance wHJ_meet_on a regularly scheduled basis to address 
their concerns relative to tasks related to their working conditions 
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and responsibilities, dis cuss working c^ditiefls-fer-'jmprovement 

relevant - te the performa nc e of their rcspons&Utf i es - ; This 

comm itt ee shal l, fa )- S epte mber h - 2QO0 , have t he sole an d 

exclusive right to change the- offieial name of "Attendance 

Workers— to any othe^ 4 kte -- i - t-deems ■ a pp ropriate,-op-k eep-fee-4itle 
t - he -s ame. 

c. Any-AtiefKkftee-W^rk^ 

yeap is guarantees - employment for the Ml o w i ng — y e ar, except in 
c ases - of-termination for c a^& e --t- breugb due pro eess r [Housekeeping 
change.] 

B. When paraprofessionals are employed under a federal or state program, the job 
responsibilities shall be defined as in the program guidelines. 

j Gr C. Paraprofessionals shall be subject to a sixty (60) day 
probationary employment period beginning with their initial 

date of employment.- I mmed i ately prior to an instructional a ssi stant's initial ass i g n ment or when 
there is a change in a ssignm e nt of disab i lity category (i. e . move from - M-H to ED or QH) y -the 

in struct ional assistant will job shadow - for two days with an instructional assistant who is 

assign e d to a unit with the same responsibiliti ^ s - and job duties as the new instructi onal 
as s istant's unit. Recommendations for job shadow op po rtunit ies w ill be through coll abo rati o n 
between the sp ec ial education department and Human - Resources. Human Resources will notify 
prineipa ls- when the job shadow is taking place . [Moved to Section A2 above.] Paraprofessionals 
may be dismissed at 

any time during their probationary period and such dismissal 
shall not be subject to evaluation procedures. 
| Any such dismissal shall not be appeal-able or subject 
to the grievance procedure. 

Procedure - for Discharge - o - f - Paraprofess iemfe 

^ Except for compelling reasons; -- no paraprofessional s -sha ti- be terminated 

■ fr o m-emp i eyment for in comp eten c e or disci p linary reason s -without — a 
written evaluation by a Principal, su p e r visor - and/or - project manager; 

indicating any -necessary— i mprovable area. — Paraprofessionals shall be 

given a reasonable period to demon s trate improvement of performance. 

3r. Paraprofessionals may request a-eonference to discuss an evaluation. 

Such request must be ma d e wit hin five (5) sch o o l- - day s of re cei pt and th e 
conference must be held within five (5) school days of the - reque - s tr 

?r- When the Administration believes that a compell i ng reason exists, other 

than alleged substandard performance, for not following the ev a faa t i -e n 
procedure, the Administration sh al l schedule a due process hearing to 
examin e reasons for - the-proposed termination and shall notify th e CT U 
President, or designee, or if the President or designee is unavailable, shall 
notify the CTU Director of Grievances, at least three-{3) school days 
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before said hearing , un l e ss there is mutual agreement upon an earlier 

hearing. 

4t These provi -si en - s-will n e^ap ply to job abolishments or lay offs. [Discipline 

of paraprofessionals is addressed in Article .1 

ED. Paraprofessionals shall have the same rights concerning their files as teachers 
have for their Human Resources files. 

^yi^y^^^ iq Section 1.1 Termination of 

employmen t d uring the sch o ol - year-i s- Bet precluded by this Agreement if the Distrie - t - has - ju s- t 
cause and a due process procedure is used - (any such termination of employment shall be 
processed through the Division of Classified - Personnel; [Discipline of paraprofessionals is 
addressed in Article .1 

GE. . Seniority for paraprofessionals shall be the number of consecutive years of 
employment within the classification in the District. In computing paraprofessional's seniority, 
the following shall be adhered to: 

1 . Military service in time of national emergency, or call to active duty in the 
armed services, shall be credited as full time in determining seniority 
when the paraprofessional's service is interrupted. 

2. In the event of a leave of absence, the paraprofessionals shall retain the 
seniority acquired at the time of taking leave, and the leave of absence 
shall not constitute a break in continuous employment. 

3. Paraprofessionals who resign their positions and are later re-employed 
shall lose that seniority acquired before resignation except where 
reemployed for the school year consecutive to that of the resignation. 

4. Upon return to the District, a paraprofessional who has resigned shall be 
granted salary credit for up to seven (7) years actual experience in the 
District. 

HF. When paraprofessional lay-offs are necessary, seniority within classification 

shall prevail. Paraprofessionals shall be laid-off first in inverse order of seniority within the 

classification^ Paraprofessionals 1 ori ' l ay -o ff s iatos as -of S e pt e mber 1^ 199 6 j -sha l l -be-re eall e d { Formatted: Not HighiighT 
pur s uant - te^he-TA greementund^^ ] [Housekeeping change.^ . _ - - (Formatted: Not Highligh t 

An exception to the seniority based lay-off procedure described above shall be made in ___^_______„ 

the case of the lay-off of English Language Learners (ELL) Aides j nstructional Aides . Formatted: Not Highlight 

Instructi o nal Aides ELLs^ shall be laid off in the reverse order of system seniority within the , . - - { Formatted: NotHighiight 
language of assignment. Language needs shall be determined by the District. 

When positions for paraprofessionals are available, priority will be given in order of 
classification seniority to those who have been laid off before consideration to new applicants is 
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given. Further, where a iaid-off paraprofessional has the ability and the qualifications, he/she 
shall have priority over a new applicant to any open paraprofessional position. 

ifi- Paraprofes sionals a re_.assured .employment for f he s chool vear i rj_vyhkh they ar e 
emjiloyMJ2ili iiot necessa ril v_ali he same ioh site. {Moved from Section F.] Every month a list 
of paraprofessional open positions shall be sent to each building, to the CTU office and shall be 
posted outside Human Resources. The list shall show the building and the classification of 
disability category including the grade span. Paraprofessional s shall have the same opportunity 
for Open Positions, and for sNecessary and sSpecial {Transfer rights as teachers in Article 12., 

fee ognizing - that— special transfers shall be effe c ted - only aftep-a-eeftference among the 

p a- r - aprefess - ional, the - pr i fte tp- ah the assistant supcrlntendent r th€4> - r@ s4 4eft t^# #ie CTU or his/her 
d e sig ne e a n d4 l* 3-- Bxeeuttv e Director of - Speciai Educat i on (inapplicable): - 

J. P-ar aprofess i e nal- s may request tra n sfer - to - various paraprofes s ional assignment s- f o r - the ^- 
■ following - school year on a form returned to Hummi4^sew^%y^-pftl44f : 4he applicants me et 

the - -spe ci fic ■ qualifications of the vacant pe sition. Wh er e th e - -appHe a ttt s - mee t t he - ■ -s peoift - e 

qual ifeatiofts of - the - positi o n, seniority shall b^te-p - r - e - vmliH - g --eefla de - Fal - i - en - : Para - pro - fe - s - si - o - n - al - s 
shati-ftefbe4ransferredagainst-their-wiU with o ut cause. 
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KH. Full-time paraprofessionals shall work seven and three-fourths (7 and 3/4) hours 
per day, excluding lunch (38 and 3/4 hours per week). A minimum of thirty (30) minutes 
uninterrupted unpaid time shall be provided each day for lunch for all full-time 
paraprofessionals. 

LI. Paraprofessionals shall not be used to perform work normally performed by 
regular office clerical staff, lunch aides, custodial staff or security guards. 

MJ . The District shall make a good faith effort to identify and employ substitutes for 
paraprofessionals. Substitutes for paraprofessionals shall be made available when mandated by 
law. Paraprofessional substitutes shall be eligible for health care benefits as stated Article 29, 
Section 1 (D). 

NK. Any paraprofessional not notified of a lay-off by May 15 of any year is 
guaranteed employment for the following year, except in cases of termination for cause 
through due process. Paraprofessionals shall be sent notice of personnel action as in the past. 

OL. Educational Aides. 



Educational Aides, assigned within a secondary school pupil-teacher ratio, 
should have a portion of their assigned time to work with teachers in each 
department of the school. Emphasis should be placed on assigning 
Educational Aide time to those departments having unique problems not 
common to all departments in the school. Educational Aides shall not be 
used as office clerical staff, custodial staff or security guards. 

Educational Aides may not be used in place of classroom teachers (Ohio 
Revised Code 3319. 
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3. If the number of summer school applicants exceeds the number of summer 
school positions within specific programs, summer assignments shall be 
made within programs by seniority on the following basis: 

a. Building — First consideration is given to Educational Aides 
assigned to the program in the building where a particular program 
is being offered for the summer; 

b. System — If there are no Educational Aides assigned to a program 
at a building where a summer program is offered, then the most 
senior Educational Aides assigned to that program outside of the 
building who have applied for summer positions shall be selected. 

OM- Paraprofessional Personal Needs . Paraprofessionals shall be provided 
reasonable opportunities to attend to personal needs during the course of the working day. 

PN. Paraprofessional Career Ladder . The Paraprofessional Career Ladder shall be 
implemented within the guidelines determined by the Paraprofessional Career Ladder 
Committee. During the term of this Agreement, the District shall continue this program in the 
amount of $100,000 per year. {Appendix Q. 

QO. Professional Days . Paraprofessionals shall be required to participate in 
mandatory professional development days on the same days as teachers and shall be 
compensated for same as part of their annual rate. 

RP. Supplies . Disposable gloves, masks, disinfectant soap and other related 
materials shall be made available in all facilities in which paraprofessionals toilet students. 

SQ. Collaboration Training . If grant funds are obtained for this purpose, or funds 
are identified in a school's approved AAP for this purpose, the District shall institute teacher- 
paraprofessional training in collaboration when a teacher or a paraprofessional do not have 
previous collaboration experience. This training will be coordinated by written mutual 
agreement between the administration and the Paraprofessional UCC. 

TR. Lifting Training . Paraprofessionals whose job postings require lifting students 
shall receive appropriate training in techniques for lifting and assisting students in moving. 

OS. Paraprofessionals Assigned to Special Education Classes . Paraprofessionals 
assigned to special education classes shall receive training as defined by the JSEC during the 
professional days included in the District and/or building calendar. 

Section 2. Voluntary Professional D evelopment for Paraprofessionals and Sign 
Language/Educat ional Interpreters. 

There are three voluntary professional development days for paraprofessionals and sign 
language/educati onal in terpreters. The first day wi ll be contiguous with the first d a y of the 
school year and the remaining two vol untary professional development days will be scheduled 
by individual school buildings as deter mined by written mutual agreement between th e Principal 
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and the UCC. As an example, these days may be scheduled on Saturdays, evenings or during the 
sum mer. 1 hese th ree vo hmlary professional davs shall he paid at the participants' daily rate. 



When pas apro fesstonals _and si an language inter pr eterv e ducational in t erp reters mo ve to__a { Formatted; Highlight 

diilere'iiiated compe nsation s>stem. the^c \oluniary proi essi ona l development davs s hall be 
rolled into th e dilfc r enti ated co mpensation Ostein. 

Section^ P# vxr Training 

Az R^ ^work - - instructors ma y-be-ttse d only for roadwork instructie ft-aetft ities. 

Br— -—-^Roa dwork instructors shall not b^-^espefaifele— fo^— the-^ ^ 

G-. When ' -a- driver-training car ' is us e d,; it shall b e returned in the same condition 

r^atlve4e-Gteaflti»ess and fuel as it was when borrow ed? 

B; - ■ When only o n e (I) pupil- ■ repGrte--fer-roadwork-instr«6tk>n, and - that pupil is of 

th e o pp o s i t e se x of the i nstructor-th S' pupil shall be - temporarily reassigned-to an-histruetor - of 
fe - sa - me -s eMv - i - f - a - vaii - abley - er -the-el-ass-shall-be ca nccl ed? 

fe Roadwork instructors as well as certified driver education teachers may ap ply- 

for night school driv e r education p esitions. 

Ft— — Seniority of roadwork instructors s hall— become effective the d ate— o f—their 
e mployment and shal l b e d e t e rmin e d - and appli e d - a s - f ollows ; 



4t M i- litary- - ser - ¥ -t 6<iMtt -- th^ active duty in 

t he - armed - services, shall be c - redited as full tim e in d e te r min ing s eniority, 

a_ In the - event-of ■- a4e - a-ve- -- ot - ^bseHee T 4l w - - - roadwofk -- i - nst - n.tctor - shall re tain-the 

s eniority - acquired at the time of ta king leav e, and a leave of absence - shall 
not c o n sti tut e a br e ak - in- e ens e e u t i- ve - emp l oytn e nt : 

3-; Roadwork instructors w h^e ^ - n4heiF pos it - i - on - s --3- nd are l ater-re- employed 

shall ie s- e- t h - a t- seniority-acquired before resig n ation. 



fe-e rder to flaeet-fee-^li fet-e-^ 

observatio n and roadwork instruction in Pi4ve^da€atienHt-4f^eeeftHBeflded that roadwork 
inst - ruetor - s assist g ui d a nce cou nselors in Driver Education programming whenever possible. 

Ik- it-is-de - sir - ab le-te apprise the school and c e mmun fty-e f the Driver Ee feea&eft 

P - regram - and its - -- requiremen ts- when e ver ■ it- is possible: - - Read - work - instructors sh o u ld— be 

p rovided with the opportunity to s p e a k - te the - PTA - , - Stud e nt - Council- and - othe r - seh -e ol and 

eeHHmm-ity-ergBHij^ 
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h Whe never roadw efk-ffls tructors have the problem of can eeled-eiass es-or - other 

irregularities in their sehedn l es, they shall notify the building Pri n e 4 f>a h 

-j, Guide l ines for th i * distribut i on ' of cars wi }14>eHrmrt^a l l y-a ffleed- u po n 4>y-4he4J€G 

3^— — Mal-faaetioning'-m-U'St-be-fepefted-and recorded. 

GHrtside^^'-view^imsr^-^ 

Kz When available, subs \v 4 ti - b e -provlded --- so that s tu d e nts will meet required time 

sta+idar-ds-;- 

It, Adjustments of sobeektssignments ■should-be-«tade-d«ring the school -yea r-re - cognizing 

building s e niority. 



APPENDIX D 

INACTIVE CLASSIFICATIONS 

1 ) Community Center Directors 

2) Community Center Instructors 

3) Day-to-Day Building Substitutes 

4) Dental Hygienists 

5) Manpower Training Program Personnel 

6) Classroom aides 

7) Dental aides 

8) Medical aides 

9) Nurses' aides 

10) Remedial Reading aides 

1 1 ) Attendance aides 

12) Home visitor aides 

1 3) Camping aides 

1 4) Instructional Te chnicians 

15) Building Administrator's Aide 

1 6) Day Care Technicians 

1 7) Paren t Technicians 

18) School Staff Aide 
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Tfae-sehee l year shall include the fe liowieg paid holiday s fo r b a rgaining mi memb e rs 
( E x clud ing Substi tute Te a^feeF5-^xeept-as-speetfi6d4a^6 etiefl ' 3) :- 

A. - Labef-Day 

Br-. Vetera n s' Da y^ 

G-. Thanksgiv in g 

D: Friday a fter T ha nksgiving 

E-. Christmas-Day 

¥-. New Ye a^s-Bay 

Oh Martin Luther King. Jr. — Day 

ft Presidents' Day 

t_ Good Friday 

J. Me morial-Day 

^V^m ns' Day will be ob serv ed m-ye ars wh e n it falls on a Friday, Sa te 4ayr^fi4ay-er 
Monda y. In year s w h en-Veterans^-Day falls on a Tuesday, W ednesday, or Thu r s4ay^4he-Distr4&t 
will observe Discoverer s -j^ayr—fe-yeafs^^ 

District, bona fide v et erans will h av e the opportunity to utilize a Special P ri vi lege— Day--4e 
particip a te in Vet e rans' Day ev ent s , [holidays will be rolled into salary for all bargaining unit 
members with the implementation of the differentiated compensation system] . 

S e ctit >n- 2. Summer School. 

J#y4-wili-be-a~pai€^ unit mem bers-emplo y ed f o r s ummeg-seheelr 

[moved to article 30, section 5d1 

Sec tion 3. SMfestitete-Teaefeei^ 

tJnte-the- foilowing eon 4kien%-su%stkute4e^ re i m ta sed- fer those h olidays ' 

designatedrabev e : 1) th e speeife-s^bstkute^a ssigmiie nt i s for six (6) or m o re consecutive da y s ; 2) 
fee- specific subst itut e assignmen t i s interrupte4-by-en£ of t h e de s ign a ted-a olidays; 3) the sp eeifie 
st^titute-a ^ignm ^B^fttts^efltiBtte- at least one day aft er the ho l iday ? 
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ARTICLE 29 
EMPLOYEE BENEFITS 

Section 1. Eligibility. For the purpose of this section 
regular employees entitled to employee benefits shal! be 
defined as follows: 

A. All certificated bargaining unit members employed 
prior to December 31, 1996, who work between 19 and 30 

hours per week will be eligible for health insurance (including prescription drug) coverage (and 

are eligible for dental and vision care benefits) on 

the same terms as full-time employees. Certificated 

employees hired after January 1, 1997, who work 19 hours 

or more per week, shal! also be eligible for Kaiser only single 

or family health insurance coverage. 

B. Non certificated CTU bargaining unit members who 

work between 19 and 30 hours per week are eligible for health insurance (including prescription 
drug) coverage on the same terms and 
conditions as full-time employees. 

C. Employees Holding Two or More Positions . When an 
employee holds two (2) or more positions the determination 
of regular status is based on each separate assignment and 
not on a combined basis. 

D. Substitute Health Care Benefits . A substitute will be 
eligible to purchase health care benefits from the District 

after five (5) consecutive days in the same assignment. After 60 consecutive days in 
the same assignment he/she is entitled to full employee benefits. For health care purposes the 
substitute is eligible to enroll for health care benefits on the sixty-first (61) day in the 
assignment. He or she must enroll within thirty (30) days of becoming eligible for health care. 
Coverage is effective on the first of the month following the thirty (30) day enrollment period. A 
substitute may obtain health care coverage over the summer 

by assuming the cost of such coverage at the District's COBRA rate. (Article 23, Section 10.) 
E .Working Spouse Insurance Coverage 

1. Ef fective January - 1 ; 20 l - l - and -except as provided in Sections 7 and 8 below, if a bargaining 
unit member enrolls his/her spouse in the District's health insurance program and that spouse is 
eligible to participate (either as a current employee or retiree) in group health insurance 
sponsored by his/her employer or retirement plan, the bargaining unit member shall pay a 
contribution of $#075.00 per month in addition to the employee monthly contribution for family 
coverage set forth in Section 2, below. 

2. Upon the spouse's enrollment in his/her employer's healthcare plan or retirement plan, that 
plan will provide primary coverage for the spouse and the District's plan will provide secondary 
coverage so long as the bargaining unit member is enrolled in the District family coverage, and 
the amount set forth in sub-section E. 1 . above shall not apply. 

3. During the open enrollment period, every bargaining unit member who has family 
coverage which includes a spouse who participates in the District's group health 
insurance coverage and/or prescription drug insurance coverage shall complete and 
submit to the District a written declaration verifying whether his/her spouse is eligible to 
and shall participate in group health insurance coverage and/or prescription drug 



insurance coverage sponsored by the spouse's employer or retirement plan provider^ 
effective not krter - than - January 1, 201 1 . 

4. Any bargaining unit member whose spouse becomes eligible for any 
employer/retirement plan sponsored group health insurance coverage after the open 
enrollment period shall notify the District within thirty days. 

5. If a member submits false information about his/her spouse or fails to timely notify the 
District of a change in the spouse's eligibility for employer or retirement plan sponsored 
group health and/or prescription drug insurance coverage, the member may be subject to 
disciplinary action up to and including termination. In addition, the bargaining unit 
member shall be personally liable to the District for reimbursement of the costs of 
benefits and expenses. The bargaining unit member's spouse shall also be immediately 
terminated from the District's group health insurance and/or prescription drug insurance 
coverage. Any action taken pursuant to this section shall be subject to Articles 6 and 18. 

6. Any spouse who fails to enroll in any group insurance coverage sponsored by his/her 
employer or retirement plan provider (unless the bargaining unit member enrolls the 
spouse in the District's plan and pays the SSO75.00 monthly contribution as set for 
above), as otherwise required by this section, shall be ineligible for benefits under the 
group health care/prescription drug insurance coverage sponsored by the District. 

7. Any bargaining unit member whose spouse is a retired CMSD employee with at least 
10 years of full-time service with CMSD and whose spouse is eligible for STRS or SERS 
health care and/or prescription benefits may elect to cover the spouse as primary. The 
retired spouse does not have to enroll in the STRS or the SERS health care and/or 
prescription plan. However, if the retired spouse should become employed, and such 
employer offers group healthcare insurance, then that spouse and District employee are 
required to comply with Sub-sections 1 through 6 above. 

Section 2. Medical Insurance. 

A. Subject to the limitations of Section 1 and Section 2(E), during 
the enrollment period each year (November), each eligible 
employee, may elect either single or family coverage from 
one of the following health care provider plans: Aetna, Kaiser 
Permanente HMO, Medical Mutual SuperMed Select or 

Medical Mutual SuperMed Plus. The level of health insurance, prescription drug insurance, 
dental, and vision coverage provided, or in the case of self-insurance, under the self- insurance 
program, will be the same as provided on June 30, 2010, unless as otherwise set forth in 
Appendix T. All pre-existing conditions will be covered unless currently restricted by HIPAA 
guidelines. 



Employees who enroll in either single or family coverage 

will pay the following employee contributions for Aetna. Kaiser and MMQ SuperMed Plus PPO 
effective A ug us t - January 1 , 20140: an amount equal to ten present (10%) of the monthly 
premium, subject to the followin g mo nthly caps: (i) for single coverage - $75.00; and (ii) for 
famil y coverage - $175.00. 





Provider 


Single Coverage 


Family Coverage 




letna 


$4&00 


$7^00 


1 


laiser 




$75^00 




.1MO SuperMed Plus PPO 




$75.00 




<MO SuperMed Select PQS 


$mm 





All employee contributions are made by payroll 
deduction. 

The following coverage shall be maintained: 

Effective September 1; 2010, the following-chang es- t o-su bstantive coverages shall be 
implemented: 

■k Preventive care: 100% covered for all services and frequencies per specified 
age/gender guidelines, and where no specific frequency/age/gender guidelines, then 
as determined by the doctor as to whether or not the service is preventative, in which 
case it shall be covered 100% by the District. 

a. Women's Health 

i. Mammogram 

ii. Pap Test 

iii. Bone mineral density test (age 60 and over). 

iv. HPV (ages 11-26) 

b. Men's Health 

i. Prostate Specific Antigen and digital rectal exam 

ii. Abdominal Aortic Aneurysm (age 65 and over) 

c. General 

i. Fecal occult blood test (annual) 

ii. Flexible Sigmoidoscopy (every 5 years) 

iii. Colonoscopy (every ten years) 

iv. Diabetes Fasting glucose (sugar) 

v. Cholesterol (every 5 years) 
St— .Modifications to Kais e r cov e rage only : 

a. - - Modify ex - ating - gene r i c/brand covera ge from $5/$5 retail/mail to $5/$ 10 retail 

and $5/$ 10 mail for 90 day supply. 
b-. — Increase Emergency Room copayment from $20 to $50. 
Gt — Increase Urgent Care copayment from $0 to $25. 
t^t — Modifications of all healthcar - e - Bfov - ider - s - coverages : 

a-. — Increase - the - co - payment to $25 for specialist - office visit. 
(See Appendix T for level of health care benefits.) 

B. Health Care Coverage Stability. With the concurrence of the CTU, the District may drop any 
health care provider during the term of this Agreement. If the district wishes to add any new 
providers, the CTU will be involved in the bidding process and the selection of providers. 
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C. Self-Insurance . The District may explore and implement self-insurance for any or all 
components of its health insurance program including medical, prescription, dental, and vision, 
provided (a) the level of benefits and services set forth in this agreement or any extensions 
thereof and the respective Certificates of Coverage are equal to or better than those in effect on 
September 1, 2010; (b) the disruption analysis of the non- Kaiser network of providers and 
facilities is less than ten percent; (c) the self-insurance network will include both the University 
Hospitals Health Systems Network and the Cleveland Clinic Health Systems Network; (d) all 
pre-existing conditions will be covered unless currently restricted by HIPAA. The CTU will be 
involved in the development of the self-insurance program. Notwithstanding the above language, 
Kaiser shall remain as an option through the end of the 2009-2010 school year and shall not be 
considered as part of the disruption analysis. 

D. Opt-Out Option . During the enrollment period each year, 
employees will be provided with the option of declining 
health insurance coverage for the ensuing year. Such 
elections are irrevocable until the next annual enrollment 
period. If the employee declines coverage for the year, he/she 
shall receive two semi-annual payments of $250.00. These 
payments will be made in April and October. If the employee 
elects to change his/her coverage from family coverage to 
single (but would otherwise be eligible for continued family- 
coverage), he/she will receive two semi-annual payments of 
$125.00, payable in April and October. Any employee who 
has opted-out and has any change in spousal coverage may 
be eligible to re-enroll within the current year of employment 
provided that the employee returns a pro rata share of 

the payments received pursuant to this Section. 

E. Durable Medical Equipment. (Appendix T.) 

I F. Hard Audit . During the open enrollment period, or earlier if the District a nd the CTU agree, 
the District shall have the right to conduct a hard audit requiring employees to produce 
acceptable documentation to establish eligibility for coverage for the employee as well as any 
claimed dependents and/or spouse. The required documentation may include, but is not limited 
to, birth certificates, custody decrees, marriage licenses, working spousal coverage, and/or 
verification of student status. The CTU and the District have agreed that the District will 
commence a hard audit prior to the November. 2013 open enrollment period. That process will 
begin with announcements to employees in September, 2013. 
Section 3. Prescription Drug Plan. (Appendix T.) 
Section 4. Shared Savings. An employee shall be eligible 
to receive a payment from the District equal to one-half 
(1/2) of up to $500 in savings recovered by the District 
where the savings result from the identification by the 
employee of errors in his/her hospital/surgicai/medical bills. 
Section 5. Vision Care. All employees will be covered 
by a vision care program administered through a provider 
mutually agreeable to the parties. The District will pay the 
full cost of this program. The level of vision care benefits 
shall be the same as provided in the previous Collective 



Bargaining Agreement between the District and the CTU as provided by Spectera. (Appendix T.) 

Section 6. Dental Plan. (Appendix T.) 

Section 7. Blood-Borne Pathogen. The District will 

follow its blood-borne pathogen exposure control plan when 

an employee has been involved in an exposure incident. 

Section 8. Section 125 Plan. 

A. The District shall continue to provide 

a "Cafeteria Plan'V The exi sti ng Plan shall remain in effect through DceaBkep-34, 20 1 0. 
Effective Ja n uary - !, 20 11, that - Cafeteria Plan will be expanded to which will : (a) allow 
employees who make employee contributions for health care coverage to elect to do on a pre-tax 
basis, (b) allow employees to elect to receive additional cash in lieu of Board paid health care 
coverage (as set forth herein), and (c) allow employees to elect to participate in the dependent 
care and medical care flexible spending accounts ("FSAs") described in paragraph C below. 

B. The Cafeteria Plan will be designed to meet the requirements of Internal Revenue Code 
("IRC") Section 1 25 and applicable regulations. Accordingly, each bargaining unit member will 
have an opportunity on an annual basis in November to enroll in the Cafeteria Plan. The election 
to participate may not be revoked during the current plan year unless there is a change in the 
employee's circumstances that, in accordance with IRC Section 125, permits the employee to 
change his or her election under the plan (e.g., divorce, death of spouse, change in employment 
status, a child losing eligibility for coverage, a court order requiring coverage, or other 
enrollment rights consistent with federal law). Details of the Cafeteria Plan will be provided on 
an annual basis at the time of enrollment and will also be available through the Human 
Resources Department. 

C. Under the Cafeteria Plan, each employee will be allowed to make a pre-tax "salary reduction" 
election up to the maximum amount allowable under IRC Section 129 (currently $5,000 per 
y e ar - ) , and receive a corresponding credit under a child care/dependent care FSA. Under the 
dependent care FSA, reimbursement may be received for dependent care expenses described in 
IRC Section 129. 

D. In addition, each bargaining unit member will be allowed to make a separate pre-tax "salary 
| reduction" election up to a- the maximum amount ef- allowed, but in no amount greater than 

$10,000 and receive a corresponding credit under a health care FSA. Under the health care FSA, 
reimbursement may be received for medical (including dental and vision care) expenses (under 
IRC Section 213) that are not otherwise reimbursable by the health care plans of the District or 
of another employee. 

E. To comply with the requirement of IRC Section 125, the FSAs will each have a 2-1/2 month 
grace period during which amounts remaining in the FSAs at the end of each plan year can be 
expended for permissible benefits. However, at the end of the grace period, any remaining 
amounts will be forfeited. 

F. Employees may also elect (on forms prescribed by the 
District) to pay up to $50,000 worth of life insurance per year with 
before-tax dollars through the District's Cafeteria Plan, 
consistent with applicable federal law. 



Section 9, Life Insurance. The District shall underwrite 
the cost of $10,000 group life insurance policy for all 
regular employees. The District also will provide employees 
with the option of purchasing up to $150,000 of life 

insurance through payroll deduction up to the limits of the policies in effect, but not less than 
$150,000. 

Section 10. Extended Coverage. 

A. Automatic Summer Coverage. Both hospital! zation/prescripti on drug 
and group life insurance protection will be extended into the 

summer months for covered persons employed in positions 
which are normally school year active only. This includes 
personnel as defined in Section 548 of the Administrative 
Code. 

This extended coverage will terminate effective September 1, 

should the employee fail to return to active payroll status at 

that time. Any payroll deductions being made for health care/prescription drug 

and/or group life insurance will be effected on a 

monthly basis during the school year with a triple deduction 

being made in June to cover the summer months, 

B. Inactive Payroll Status . Health care/prescription drug and life 
insurance coverage may be continued for any employee 

who becomes payroll inactive (such as resignation or a leave 
of absence) as follows: 

1 . In order to continue health care/prescription drug insurance, the inactive 
employee will have to pay directly to the District the bill that will be received from the 
District or its designee. 

2. In order to continue life insurance coverage the 
inactive employee must contact the insurance 

company and arrange for direct billing within thirty-one (31) days from the last day of 
active payroll status. 

C. Resignation and Retirement. 

1 . Bargaining unit members who resign after June 1 5th will continue 
to receive District-paid health care/prescription drug insurance through 
August 3 1 (subject to the conditions set forth in 

Section 2 herein). 

2. Bargaining unit members who retire as of July 1st, will continue to 
receive paid health care/prescription drug insurance through August 31 (subject 
to the conditions set forth in Section 2 herein). 

Section 11. STRS Payments. The District agrees to pay 
the employee's share of the payment to the State Teacher's 
Retirement System (STRS) in accordance with Ohio Attorney 
General's Opinion 82-097. 

The District shall offer the option to purchase STRS/ 



SERS credit through tax-deferred payroll deduction. 

Section 12. Joint Effort for Improvement. 

A. The District and the CTU shall work jointly to gain 
legislation to improve retirement benefits, improve employee 
benefits, increase state aid, and extend employee benefits 

to retired teachers. 

B. It is hereby agreed that the District and the CTU shall 
jointly explore, and encourage the receipt of, new sources of 
District revenue. This will be accomplished through the 
auspices of the conceptually agreed upon "Joint Committee 
on Lobbying," and with the inclusion of other interested 
parties (e.g., members of other employee groups, including 
CCAS, parent representatives, District representatives, and 
business/community representatives). 

C. A Health Care Subcommittee shall be established 

with up to five members appointed by the CEO and up to five members 
appointed by the CTU President. Additional representatives may be invited to 
attend by agreement of the management and Union representatives. 
The Subcommittee shall review and make recommendations 

to the CEO and the CTU President regarding any terms and conditions set forth in this Article, 
including, without limitation: 

(1) mandatory re-enrollment; (2) selection of a Pharmacy Benefit Manager and review of that 
vendor's performance; (3) 

modifications to any portion of this Article that will enhance 

benefits and/or control costs. Changes could include 

increased use of mail order prescriptions, drug deductibles, 

and such other modifications as the Subcommittee may want to 

consider; and (4) such other matters as the Subcommittee may elect to explore. 

Should the Subcommittee propose or recommend a 

change in any benefit level set forth in this article, the 

change requires the approval of the CEO and the CTU President. 

D. The Health Care Subcommittee, no later than thirty (30) calendar days after the mid term 
modifications to the collective bargaining agreement have-has been ratified by the Union's 
membership and formally approved by the District's Board, shall meet with all current vendors 
and explore additional savings, including, without limitation: (i) reviewing with all medical 
vendors all wellness and disease management programs currently in place that are without 
additional cost to the District, and mutually agree, which, if any, to pursue; (ii) explore retaining 
an outside third party wellness provider that will put its entire fee at risk based upon meeting 
Return on Investment targets (verified by an independent actuary); (iii) review whether restricted 
formularies or restricted retail networks may be appropriate to implement; and meet with the 
PBM provider to review and potentially implement by mutual agreement ad ditio nal programs 
(step therapy, quantity limitations, mandatory mail order, prior approval - protocols); (iv) pursue 
select and stand alone medical sendee providers that offer HOB-aeute - medical diagnostic 



p roce d u r es, and - such other procedures as the Su bco mmitt ee deams - appropr i at e,- wh e re - such 
p rovide rs at lower cos t - than- ts- performed at a hospital; and (v) (iv) such other initiatives as the 
parties mutually agree. 

Section 13. Legal Defense. The District will continue 
to comply with Ohio Revised Code Chapter 2744. 
Section 14. Certification/Licensure Funding. The 

District will offer a certification/licensure program as a pilot 
program. Up to fifty (50) bargaining unit members who 
decide to seek certification/licensure in a "high need" subject 
area, as defined by written mutual agreement of the 
District and the CTU, (e.g., Special Education, science, 
mathematics and bilingual education) are eligible for the 
District's certification/licensure program in any given 
school year. This program provides funding for the cost of 
obtaining the certification/licensure up to a maximum of 
five thousand dollars ($5,000) per employee. To be eligible, 
the employee must be continuously employed by the 
District while seeking the certification/licensure and continue 
in employment for five (5) years after becoming certified/ 
licensed. In addition, if a position within the "high 
need" area becomes vacant and is offered to the bargaining 
unit member, she/lie must accept the position. 
The interested employee may apply for assistance in 
securing the certification/licensure in the high-need area 
with the District's Professional Development office by filing 
a Professional Development Plan outlining the proposed 
course of study to obtain the certification/licensure, including 
a proposed timeline for completion. If accepted, the 
employee will be provided funding, up to one thousand two 
hundred and fifty dollars ($1 ,250) (less any applicable 
taxes) for each quarter of the certification/licensure program. 
Should the bargaining unit member not continue to 
progress toward completion of the program leading to the 
additional certification/licensure, or should the bargaining 
unit member leave employment with the District less than 5 
years after receiving the additional certification/licensure, 
the teacher will be obligated to repay ail monies received, 
either through a deduction from his/her paycheck(s) or other 
legal means. 

Section 15. Mileage. All bargaining unit members who ... - {Formatted: Font- color: Auto 

are required to travel on school business (excluding travel to 
and from home) as part of their job responsibilities will 

receive the Internal Revenue Service mileage rate in effect at the time of travel. Bargaining unit 
members who choose to accept a second District position (for example, regular classroom 



teachers who accept adult education positions) are not eligible for mileage when traveling from 

the primary position to the additional position. 

Section 16. Parking Expenses. The District shall provide 

a monthly parking pass during working months to any 

CTU bargaining unit member involuntarily assigned to the 

Lakeside Administration Building as their primary assignment. 

Bargaining unit members who are reassigned to the 

Administration Building on an emergency basis will be 

reimbursed for parking expenses incurred while assigned to 

the Administration Building if no discipline results. 




ARTICLE 30 

MA¥3£R£«ELA¥INGW-WAGES 
Section 1. Mutual Agreement for Various Compensations 
in CTU Bargaining Unit. 

The Union and the District shall meet and discuss any compensation involving members of the 
CTU bargaining unit, including differentials or bonuses or incentive plans in an attempt to reach 
agreement. 



Section 2. Wages and Other Compensation. 

A. Effective with the 201 3-2014 school year, all employees will receive a four percent (4%) 
increase in their base salary. There will be no adjustment for movement on the index (vertical or 
horizontal movement) for classroom teachers or related service providers p'KSPs"). Classroom 
teachers will be placed pn or between a level within a tier on the career pathway that reflects 
their adju sted com pensation and licensure level per the Cleveland Differentiated Compensation 
S alary ("CDCS") Schedule, contained i n Appendix . Related service provi ders new to the 
District will be compensated pursuant to Appendix A in t he 2010-2013 Agreement plus four 
percent (4%). All salary schedules in this Agr eemen t, excluding differentials, shall likewise be 
increased by four percent (4%). [ insert new- section in Appendix governing long term sub 
com pensa tion per agreement] 



B. Paraprofessionals will receive a four percent (4%) increase in the employee's base salary. 
Paraprofessionals will continue to be compensated in accordance with the classified salary 
scheduleff a d their ^ ■y^ae-6#tee-feeMa.YS which will bp 

Effective July 1, 2013, there shall be an across the board increase o £4%-eft -base wages, w hieh4s 



r-s-tw4lh-the-eseeption 




C. Any teacher hired on or after July 1, 2013 will be placed the CDCS Schedule based on 
procedures as outlined bv the CDCS Joint Oversight Committee. 

Except as pro vi ded in s «Griefl-a^akm^ shall be an acre ss-tfae-beawl 

lft6tH^e-ef-3%-eft43ase-v\' : ages- > -'-whieh is reflected on all steps of the - teaehe - F S - s o h M'y sche d ule; the 
per- diem rates for substitutes; the mised-laneeiis-Feaes-ef-pay^eF-Heurly Teachers (with the 
e xception oF - Night - School T e achers and Home Tutors) and Adult Education Teachers ; and t he 

e4ass4f4ed-^kffy~^ for bargaining unit mem feersr 

a. This increase is contingent - upon 4he -4l ^r4 - e^^t^lHam^<^-Fecejve - -m"ftscal year 2Q 09-eo4ess 
fe n - t h e amount -e f monies in total st a te f oundation aid - ( ftet4 nc hiding pre - sehool - and-sp eeM 
edt&a^H-4mnspei^-k>ft^ 
the-&ist:H€-HwtM4e-S"-th-e-UHi0H^ 

state ■ foun 4a^404- i - aid -- (m^f 4R€4ttd4ftg- pre school and special educa #-eft4faftspe rtation), the increas e 
shall not apply and the District and the Union shall reopen negotiations for all matt e r s except 
subcontracting, as fc ^ nd - i - R --- Ai i t - k4e - 2 - 2v and ■ insu - raBee - benefsts - as ^e^ffKi- in Article 29 (including 



health insurance, denttrir*isieBTi3Fesefipi^ 

pa rties shall immediately commence negotiations and th e i mpasse procedure in Article 31 shall 
ap ply and-the - prev i sions of Article 29 section 1(E) (i.e., Working Spouse) shall expir -e -effe e t i ve 

D, Excep t- as provided in section a. belowreffeeti^ Effective with the 2015-2016 school year, 
there shall he an across the board increase of o ne percent f 1 %) for all employees . Likewise the 
CDCS Schedule, as well as all other sal ary sched ul es, excluding differentials, shall b e increased 
bv one pe rcent (1 %). 

Jul)' 1, 2009H^ i ^sk^^ 4 Hfr - a€ -^ on base wages, which is reflected 

on all steps of the teachers s alary schedule; the per diem rates for substifut es Hke-ffli s cellarieous 
rates for Hourly Teachers (with the exception of Night School Teachers and H effie- 4^t - ers) -- and 
Adult Education Teachers; and the classif i ed salary schedules for bargaining unit members. 
arTM s' ine rease4s~eeRtffl^ 

notifies tk e4Jflie B Presi deHt^e4alef4hmM arcji-l r 2Q09. or such later - date ■ as-mtitoa tiy 
agreedrthat - ther e are not suffieient - funds to su ppor t th e se - wage - rat e s - . ; the increase shall 
not apply and the - District and the Union shall r e op en ne g oti ations for all ma t t e r - s- e- xeep - t 

( ■ ffle - luding4- i e - a i th4m coverage, and 4i fe - 4ns - urance). In 

suek-easer&e-parties shall immedi at ely commence negot iat kffl s -and4he - 4 fflpa55e 

procedure in Article 31 shall apply an d the p r o visi o ns of Article 29 sect i on - 1(E) ( 4- . -^ 

Wer4eHg-Sp€^H$e4-shal4-^^ 

E. Extended Day/Extended Year _..-- { Formatted: Font: Bold ) 

Any cer tificated/licensed bargaining unit member working over the normal 185 day school year 

shall be paid for each extende d da y at their 2012-2013 per diem rate. If the extended day is 
solely for professional development, the employee shall be paid at the 2012-2013 Instructor In- 
Service Rate. Beginning with the 2014-2015 school year, these rates may be modified by the 
JOC. 



Any certificated/licensed bargaining unit member working over the normal 440 minute school 
day shall be paid for the extended minutes at their 2012-2013 per diem rate. Beginning with the 
2014-2015 school year, this rate may be modified by the JOC. 

Any certificated/licensed bargaining unit member whose worksite included an extended day 
during the 2012-2013 school year will be given a hold-harmless payment equivalent to the 
compensation for t he additional minutes worked in the 2012-2013 school year less the amount 
they will receive for the additional minutes outside the normal 440 minutes school day for as 
long as that member remains at that worksite. This hold-harmless payment will be paid in equal 
20/26 installments. 

F. Members of the CTU bargaining unit shall be paid in accordance with the appropriate salary, 
differential, wage or other compensation schedule set forth in the Appendix, 
-BvA-hekl-ef-ef^ft-earHe d L.L.B., L.L.D. or J.P t degyee-sbaj ti^-e oasM®^ 
Master's De g ree an d th e individual wi ti-be p}a6ed-ea-Sehedule-- > D;""A writt e n thr ee y e ar ftitee 

commitment to remain with the Distr tet is requ's fe d-prior-te - placement on -S^ hedule-P ^ 



Section 3. Advancement on Differentiated Scheduli 



T — J"T Vt J tM 3 USB t C Si t * 



for purposes of transition to the CDCS Schedule, all [teachers will be placed jit a .level. or {jg rmatted: Not Highlight 

between tw o levels within" the CDCS ^Schedule contained in Appendix . The sajarv jncludes {"Formatted: Not Highlight 

the 4% wage increase in Section 2(A\ No emp loyee's _ pay will i be ■ re duced I as a result of being; f Formatted: Not Highlight 

placed on the CDCS Schedule. V\\ (ll=ormatted: Not Highiight~ 

\ \ f Formatted: Not Highlight 

Teachers will begin accumulating Achievement Credits C'ACs") d uring the 2013-2014 school [Formatted: Not Highlight " 

year and w ill first be e ligi ble to move to a new leve l on the pay scale within th e career path wavs. Formatted- Not Highiight 

tiers and leve ls per the C DCS Memor a ndum of Understanding. Appendix .during the 2014- 1 — — — 

2015 school year- 
Teachers will receive a one-time $1.500.00 bonus at the beginning of the 2014-2015 school year. 

Ail other bargajmngjyxrj^^ $1.500.00 bon us at .the_begjnning^f , 

the school year in which they move to a differentiated compensation salary schedule. A . . - - { Formatted: Fon t: Not Bold 

Salary-ad} « stm.ents sh aM43e ^iade^n - the -basis o f a cademic cred i ts earned prior to th e sta rt o f 

yj^v^^^^^eHpt^l^wiih HttmanTfesettFeesT-T*^^ shall 
b e October 1 ; for the second semest e r, March 4r^Appen4fe^ 

1, 1969, w kteh-aye directly r e l ated to te a ching will be c onsid ere d a cce ptab le to w ar d m e eting -fee 
requ ir ements of Sch e dul e s - 4 'E >? ' and " F ." For all graduat o hours e arned afier F e b r u ary ^^^^ 

aee cptable in meet ing fee-requi-r-e- mentr. of S chedules 'TT and ^ F- 1 

Gr -Pri or Teaching Ex -per4en€e- and/ or Milit afv^Serviee T _ — 

Entrance salar y- c red i t is gi ven to a maximum of five (5\ v fflff_^ .... 1 Formatted. Not Highlight 

r^isti-ictXa l^e^ -antcd up to seven (7) "yc " ars A credi t on- the appr opriate : sa l ary sch^4^^Jtfl^ ' ' - [Formatted: Not HighiighT 

addressed by Joint Oversight Committee] Formatted: Not Highlight 

D . In - Sen'ice -^Ffaimn g . A te ach er receiving a d i fferentia l fo r i n se n-ic e trainm g ^ { Formatted: Not Highlight" 

amount of the dif fe r e ntialjndieatod separately on hja/hor_co^ (Formatted: Not Highlight 

[HOUSEKEEPING! 

Section 4. New Teacher Pre-Service Training. Teachers new to the District are required to 
report for pre-service trainin g, which is included in their base compensation . The~apprep»ate 
step-and-aehe du lc s al ary as riie vm4n«lu4es-fe^^ this wee k-of^e-s^rv^^ 

report will resu l t in a loss of p ay-r 

Section 5. Procedure for Payment of Wages. 

A. Annual salaries will be disbursed in twenty-six (26) bi-weekly installments. Reductions for 
\ services not rendered shall be at the rate of 1 /1 95th 185th for each day out of pay status. 



B. Qteek-Compensation Distribution . 

1. CMSD will transition from a p a per check and electronic compensation pa yment 
system to a mandatory electronic compensation payment system. During the 2013-20 14 
school year, employees who currently receive a paper check will either transition to an 
electronic funds transfer (EFT), be issued a Pay Card, or a combination of both. 



Employees who utilized EFT may also have all or part of their pay deposited on a Pay 
Card, at their discretion. Once activated, all compensation for all employees will either 
be automatically deposited to the employee's banking account through EFT or posted to a 
Pay Card, or a combination of both. Until the new system is activated, cG hecks and check 
vouchers are to be mailed to the employee's home address or made available 
electronically . All employees must provide Human Resources with a current home 
address and phone number. 

2. Any paid assignment performed during the regular report period will be paid within 
three (3) weeks of the end of the pay period or on the next schedule d pay run. Payment 
for participation in the student activity program will be made by the second pay day 
following the conclusion of each semester. 

3. Employees who have lost their checks through any error must complete the form set 
forth in Appendix F so that the process of replacing the check will be accelerated. 

4. When the paycheck of an employee is lost, stolen, or not received from the District, 
upon timely notification by the employee, a duplicate check shall be issued within one (1) 
working dav. Any employee who has lost their Pay Card must no tify payroll 
immediately. Lost Pay Cards will be replaced following the banking procedures outlined 
in the payroll process guide. The employee must sign a certificate of loss or non-receipt. 

5. The District shall not intentionally withhold, deduct, or otherwise delay or refuse to 
pay the wages of an employee unless the bargaining unit member is on authorized unpaid 

absence or has been provided due process. I f the District determines that the employee's 

wages were withheld in violation o f Arttete4&^g6^^ P jstrict , - - - (Formatted: Highlight 

will compensate the affected employee ail withheld wages plus ten percent (10%) of the 
amount of wages wrongfully withheld. 

6. Prior to submission of each payroll, the Union Chapter Chairperson will confer with 
the Principal, or his/her designee, relative to any payroll problem. The Chairperson shall 
communicate irregularities to affected memher(s). The member is responsible for 
resolving irregularities with the on-site administrator. 

7. When new bargaining unit positions are created, the Union will be informed of the new 
bargaining unit position, including the job description and rate of pay. 

C. Payment for Differential Assignments . All persons receiving a differential for an assignment 
per A ppendix A, other than for athletic coaching, will be paid in four (4) equal installments, on 
or about December 1, February 1, April 15 and June 15. Differentials for athletic coaching, 
except for the Athletic Director, will be paid at the conclusion of the season and/or athletic 
assignment. Differentials will continue to be paid per the schedule in Appendix A for the 201 3- 
20l4schp^[eajrjl^ 

will be paid i n acco rdance with Appendix as may be re vised to address differential 

com pensation aligned with CDCS. 

D. Summer School . Summer school personnel will be paid bi-weekly according to the published 
regular teachers' schedule of payroll periods and pay dates. Jjih^itMlii^ 

bargaining unit members employed for summer school where the dates overlap with the holiday. 



Section 6. Royalties. Members of the bargaining unit who author tapes, records, computer code, 
movies, pamphlets, textbooks or any other instructional materials on their own time and with 



their own resources which may have commercial value shall not be denied royalties and 
compensations, except for those materials which are used in the District by permission of the 
author. 

Section 7. Pay Option. Bargaining unit members (not on extended year contracts) shall have the 
option to select either a twenty (20) or twenty-six (26) biweekly pay plan. The option will be 
phased in, with 20% of bargaining unit members by seniority offered the option each year 
starting with the 2001-02 school year. 

Section 8. Rates of Pay. 

A. Daily Rate . All certificated employees will receive the daily rate for regular school 
year/regular school hours and mandatory, District-wide professional days- as well a s-vefafrtaty 
prefe-ssienaWay^-as-seHe^ 

B. Pay for Voluntary Instructional Activities Outside the Regular Day . (In-Service Instructor). 
All certificated employees will receive a set hourly amount, set forth in Appendix A as the 
Instructional Rate, for instructional activities conducted outside the regular school day or year, 
including, but not limited to, after school/weekend proficiency activities with students, 
curriculum development activities, mentoring and leading of professional development activities. 



This rate docs not apply to retreats not designated - as ■ volun t ar y pro fessional days under Article 9, , - f Formatted: Not Highlight 



Section 2. 

C. Pay for Voluntary Attendance at Professional Development Activities . (In-Service). Ail 
certificated employees will receive a set hourly amount, set forth in Appendix A as the In- 
Service Rate, for attendance at professional development activities, except as otherwise specified 
in this Agreement. This rate - does - not apply to ret reate^et^esignated^s-velunta ry professional 
day s- Hnd - er -- A -F t iel e -9-,-- S - ee - t i on 2 :-- F - e r th - e -s ueee ss or contract, this rate will be used for all purpose s 
where the 1996 2000 contract called for the in ser v ice rate. 




Differentiated Compensation Salary 2013-14 





Salary 


Level 


■J 

1 


3)42,215 


RE 1 


A 


(hyt r hoi 

3)45,782 


RE 2 


n 
D 


3)50,750 


PE 1 


A 

4 


3>54,390 


PE 2 


J 


O /I OA 

q>55,450 


PE 3 





3>oj,178 


PE 4 


/ 


3)66,043 


PE 5 




<K6R 179 


T>T? 6. 
rtL 


9 


$70,783 




10 


$72,921 


S 1 


11 


$74,940 


S2 


12 


$76,826 


S3 


13 


$78,566 


S4 


14 


$80,148 


S5 


15 


$81,760 


S6 




Differentiated Compensation Salary 2014-15 





Salary 


Level 


1 


$42,215 


RE 1 


2 


$45,782 


RE 2 


3 


$50,750 


PE 1 


4 


$54,390 


PE2 


J 


$58,480 


PE 3 


r 



$63,178 


PE 4 


7 


$66,043 


PE 5 


o 


$68,372 


PE 6 


Q 


4> /U, /OJ 


T1T7 T 


10 


$72,921 


S 1 


11 


$74,940 


S2 


12 


$76,826 


S3 


13 


$78,566 


S4 


14 


$80,148 


S5 


15 


$81,760 


S6 



Differentiated Compensation Salary 2015-16 





Salary 


Level 


l 


$42,637 


RE 1 


2 


$46,240 


RE 2 


3 


$51,258 


PE 1 


4 


$54,934 


PE2 


5 


$59,065 


PE 3 


6 


$63,810 


PE 4 


7 


$66,703 


PE 5 




o 




TiTJ C 

rb 6 


9 


$71,491 


PE 7 


10 


$73,650 


S 1 


11 


$75,689 


S2 


12 


$77,594 


S 3 


13 


$79,352 


S4 


14 


$80,949 


S5 


15 


$82,578 


S6 



APPENDIX D 

INACTIVE CLASSIFICATIONS 

1) Community Center Directors 

2) Community Center Instructors 

3) Day-to-Day Building Substitutes 

4) Dental Hygienists 

5) Manpower Training Program Personnel 

6) Classroom aides 

7) Dental aides 

8) Medical aides 

9) Nurses' aides 

10) Remedial Reading aides 

11) Attendance aides 

12) Home visitor aides 

13) Camping aides 

,14) Instructio nal Technicians 

15) Building Administrator's Aide 

16) Day Care Technicians 

17) Parent T echnicians 

18) School Staff Aide 
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APPENDIX G 



Investment Schools 

(Per Ohio Revised Code 3311.74) 

The CEO shall identify which schools are in need of corrective action ("Investment Schools"). 
The CEO will also identify what corrective action is warranted at each school and when the 
corrective actions should he implemented (the "Corrective Plan"\ 

The Corrective Plan will first be shared with the District level Corrective Action Team f"CAT") 
comprised of four representatives selected bv the CEO and four representatives selected bv the 
CTU President. Soon thereafter, the Corrective Plan will be announced to the staff at. the 
Investment School/s). 



merearjpropriate. the CAT will seek input from the Academic Progress Team f" APT") Tsee 
Appendix V) for recommendations on implementation of the Corrective Plan. The CAT, within 
the timelines set bv the CEO, shall collaborate with CATs from other unions where there are 
overlapping or mutual concerns, prior to making their recommendations to the CEO. 

If the CEO disagrees with all or part of the recommendations of a CAT, or if a CAT fails to 
make timely recommendations on the implementation of all or part of the Corrective Plan, the, 
CEO may implement the Corrective Plan in the manner in which the CEO determines to be. in 
the best interest of the students, consistent with the timelines originally established. 

The implementation of the Corrective Plan will be the responsibility of the APT at. the 
Investment School. The CAT will be responsible for regularly monitoring the progress of the 
Corrective. Plan at the Investment SchooKsi and will make recommendations to the CEO 
regarding "exit" strategies when the Investment School ts) has accomplished the goals addressed 
in the Correc tive Plan. 

The CEO and any CAT are not bound bv the applicable provision of this Agreement in 
developing recommendations for and implementation of the Corrective Phm. 

The Corrective Plan is not intended to be used as a cost savings measure: rather, it is intended to 
improve student performance at the Investment Schools. 

S ch o ol inte rven tion in the D istri et- is i nte nd e d t o -hel p ens ure that t he Di stri ct goal of 

that a school requi r es in te rven tio n include, b u t a rc not limited t o, the i n dicat ors listed unde r th e 
pro vi si on s o - f N o Chil d Le f t Behind ( NCLB) t e- include the following: Stud e nt Achiov efflem? 



Aea4efftk-4 ntervontion ^Eeftfla-^ AIT) consisting of-fo u r represe n tatives -select ed b y the CEO-ana! 
jettr-repre s e ntatives sole e t e d by the CTU Presid ent. The District -w ill inform the A ff-of-4ke 
fesoefee* avaiiabie jef4ftteFveetieft- in tr oub l e d scho ols by M y- lst of each school - y e ar. Th e 

be r e vi e w e d for -p essibie interve n tion. In making ^ rec omme ndation, th e Atf-will revie w- ati- 
relevant dist rict data, observati ons by a dmini st rati o n, obs e rvations by -- the CTU, and ~othef 

re vi ew ed along, w ith- a s upp or ti n g-rat ionale for each s«ek-reeeffl mendation, cora *steftM)v4ik-foe 
: Fke-ef k eri a f or intorvo nt ieB-m ci u de, but a re- n o t li mited to: 

demo nstrate mast e ry -ofr-are essential fo r -a scho o l to determine if-t h ey are fulfilling th eir missi o n 
of educat in g yo u ngsters e ffective iy. — The D istrict's accou n ta bility syste m is ti e d -te- st u de nts - 
a ehi eve m ent o n O hio's State Gr ad uati on o r A ch i ev e m e n t-tes ts. A schoor ^em^e-^^tH^^mH^ 
be tightly a4i-gne4- with the learn er-outcomes mc asur c d -by the st a t ed gr a du ation- a nd achi ev ement 

te*ts-4fh^fdef^^ 

ffl4ieate-a-S €hool is in ne ed- of interv e ntion -afe d e fin e d by ~the-Qbi o Dep a rtment of Edu c ation 
tkrots-g h the NCLB Sc ho ol- Improvcm eftt-proeessr 



St ud e n t attendance target acquisition; 



^-^feee^Ciim at e (S^Attftfe^ 
fo llo w i ng at tributes: 

* Pesitive^^k^€#ffiate- tha t i s sa f e aft d-efdem^ 

^-----^^ 

* -~^¥&^ieB^mBBMmm^^^i^BT^mg^ss~ 

* Gteariy-defi tied missioa f 

*— Co ntinuous p la nning proc e s s ; 

* Sha red leadership ? 

* — S ub stant i at ed pa r entd-eefflpktffiter ' 
may include any of th e. following: 

* — H*gk4ev els of disrupti o n and stud e nt disci plin e p rob l e m s? 



* — High rates of staff attriti on th ro ug h r eq uests f o r trans f er; 



•SaksteRiiated pare n t al complaints. 



The Academie-Efti ervention Team will a ssess thoso-se faools it has -iferti- fied as most 

^afa^ie^e^-^4he-4^ )i strict 's resourc e s as allo ea^H^H : 4ha4^ i rpos e. The District will prov ide 
these resourc e s. Aft e r the school's Core Planning Team has met with th e Academic Int e rv eatieft 
Teaffl-r- a detailed ana l ysis o f -pFefic i ency, atte nda nc e, and s chool climate r e su l ts for th e-seheei 
year will be conduct e d . "-FeMevrifig-t hi s a nal ysi s, which should p o int out chan ges-^frem- pr e vious 
resu l ts an d build in g strength s- and weak n esses , a-^ omm e nda fck>n-will4> e made a s to whether the 

fetef^sxestiea-^^ — eommit — te — speetfk4~--s^fe^^ — the — sekeefe 

str ategi e s already agreed upon in t h e scho el^-Aeadefflie- Achi e vement Plan. The plan of a et-km 

fa- t e rv en iion Team's r c spons fe&ties- in assisting t he scho ol's implementation of the rev is ed plan. 
The plan of a ef i o n will -be- cr e ated jointly by the scho ol's Core Plan ni ftg-Tea rn and the 
Intervention Team -Approv al b y 70 perc ent of the school's staf f is nccc ssary-Eef- any proposed 

taken in working wi th a school-s4mll4nefede74^4tfe- not iimiteci to, any of the f ollowing: 
a) Allocation of more academic, fm afteiaV and/or o th er resources; 

Teafflr 



reconstitutcd T 

RECONSTITUTIQN 

s uch decisio n s hall b e unr c asonable, -aFkit rar y o r discriminatory. - 

4~) In lieu of - the transfe r-p revisions of the Collectiv e B f^Fga-if^tf^Agr€eH : teBV4j^e 

a)-— — Eaeh-a#eeted--ee!#fi cat e d CTU bargai ni n g unit mc fflkeg-ska41--ke notified 
fte4ate* Khan July 1 st that hi s/her school ha fHkeea-yee onstituted. Included 
i n th e no tificati on will be -a- li s t of ope n positions in all s choo ls. Tr -aftsfere 
will be mad e ac eeffeg-to-fche n e cessary tran sfer li st.- 

— — All CTU bargaining unit members-a mi administrators wil l be clear e d-frem 

the v o l u n tary -tr-ai : ^frfe^- pr o c e ss t o app l y for any open po siti on s in th e 
reconst ituted sc hools. 

e-) Human Resources -skati-4*H- open position s in o rde r of se n i ori tyr-as-pef- 

n ece ss a ry -tfaBftfetr 

S-ROt- a n d a CTU repres entativer- w il l r e sta f f t h e scho o l th rou gh an in ter-view 
p roces s r 

4) •~ I I%e-fes!^^ 

support sorvi ees-e f the previous y e ar. 

t h e model. 




i ill 

f / | {. 

5"/ 7 / 



/3 



^dess^M»dilied-by4 his Collective B arg a ining Agreeme nt o r by f uture j e kit agreem ent of 
CMSD ari d CTU, tmy-iaedifieatteft i n ■■■t h e 2006/07 s tar ting a nd - en ding times-^efHB&vigteai 
sefee ois a s pr -evMed below^vitikem ain unch an ge d f or the 2007/08 and su b se q u ent seheoEyearsr 



A. G. B ELL @ SK YL I NE OPTION CQM REEX 
ADLAI E STEVENSON 
ALBE RT B . HART 
AL4VHRA 

ANDREW J. RICK.OFF 
ANTON GRDINA 
A RTEMUS WAR D- @ HALLE 
AUE4JB0M 

BENJAMIN F R A N K LIN 
BOLTON 

B OY S ACAD EMIES 
BROOKLA W N 
BUCKEYE WO ODLAND 

CAPTAIN -ART-HUR-RQT-tf 

GA^LT^-SHULER 
CASE 

GT3NT4RA4y€A31EtM^^^ 
CHARLES A ^4\40QNE¥ 
CHAR LES DT GK-ENS 
GH^L43S44^4L^K43^^ 
CHARLE S W. ELIOT" 
GEAR^E-WESTRORP 
CLARK 

CLEVELAND S C HOOL OF ARTS 

COLLINWOOB 

DANLEE E. MQRGA N 

©LKE 

DOWNTOWN EDUCA TTQN-CE N TE R 

E . DE SAUZE CONTEMPORARY ACADEM Y 

EARLY CH IL DHOOD CENTER 

EAST CLARK @ MARGARET SPELLACY 



EA ST TECH 

EMT4 RE COMREEPEC44 

FOREST HIL L PARKW AY 

ER^N^ETN-T^OO^EVmT 

FULLERTO N 

FUNDMNTL ED 4J C CTR ROCKEFELLE R 



6 hr. 4 min. 
€ hr. 4 min. 

6 hr. 4 0-fflfflr 



6 hr. 40- min; 

S O min. 



64«4 



& lit* j uL O mm 

6 hr. 40 -fflfflr 

7 hr . I Qm iftr 
6 hr. 4 rn fflr 
64HV-40-fftiftr 
6 hr. 44Emfflr 

64 ir. 40 m mr 
€ hr. 4 - f ma r 



6 hr. 40 min. 
40 min. 



64m- 



6 hr, ' ffi-ffift 
6 hr. 40 min. 

6-4 h ~— -40-fflfflr 

^ - hr - .-40 min - ; 



64Hfr~44 

64tp 



4 min. 



6 hr. 40 -Rmb 
6 hr. 40 min. 

6 hr - . 4 0-ml fb 

40 min. 



64h4 



6 - hr. -40 iB fflr 
-4 - min. 



6-hr, 



64hv 



-30 



10 min. 



€ hr. 40 rm'rh - 
6hr. 40fn4ftr 
- 40 min. - 



&4»t- 



6 hr. 40min r 
6 hr. 40 min. 



7-^0 

7:50 
3-50 

9;2Q 

7 : 5Q 
34§0 
9-30 
74-SO 

9-30 

9-30 
7; 50 

7---Q 

74-50 

3-50 

7-50 
9 : 2Q 

9-30 

3-30 
7 : 5Q 

9-30 
7-50 

/ . j u 

7450 
9-30 
9-30 

7;5 Q 

9-30 
7-50 
7^0 
7-50 
9^30 
9;2Q 

7450 
9^30 
9^30 
7450 



Begins 
£-00 

Q-3Q 

S-00 
9-30 




g-QQ 

o-30 

&£0 
9-30 



9-30 
9 : 3Q 

&-00 



£-00 



00 



9m 
9m 

^§t00 

g-QQ 

9-50 



00 



9-30 

Q-7Q 



9m 



'8 '-"00 

«400 

9 : 3Q 

g-QQ 

9-30 
9-30 



w 1 30 
4400 
3430 
4-00 
3-30 
3"T"3"0 
4400 
3-30 
3-30 

3- 30 

*^t00 
,/ 1 -00 

4 - OP 
3-30 

3- 30 
3430 
3430 

4 - on - 
/i - on 

4-00 
3430 
3430 

3- 30 

4- 00 
4-00 
7-10 

4-00 
3-50 



7-10 

4400 
4-00 
2;3Q 

4-00 
4-0 



GE NESIS H IG H SC H OOL 

GEORGE WASHINGTON CARVER 

GI DDI NG S 

GINN ACADEMY 

G4RL S ACADEMIES 

GLENVIL LE 

GRACEM O UN T 

H. BARBAR A BO OK ER. 

HAN N AH GI BBONS NOTTINGHAM 



M03NE£¥ 
MEMO RIAL 
MICHAE fe^r-WHffE 

MILES PARK 
MOUND 
NAT44AN44A-EE 
NEWTON D. BAKER 
Q. H. PERRY 



6 hr . 40 nan; 



6-hr -.- 4 0-min 



6-tev- 4Q min, 
6-h r . - 40 - min. 

6 hr; 4 mm - 

40 min.. 



6-hFr- 



6 hr. 10 min. 



6-hr-r 



6 hr. 40 min. 

XT/ A 

6-h4v4 Q - min . 
■4 0-m - i - r b 



§4rrr 

6 hr. -4 - m - ff b 
6 hr. 4 min. 

34m 



e-nr-r 



33 min. 



HARRY L. EASTM AN 

HARVEY RICE @ J ES SE OWENS (SKYTTNE) 6 hr . 40 mm, 
HENRY LO NGFELLO W 
HIG H TE CH ACA&EM^Y 
IOWA MAP LE 
J AMES F t-R HQDES 
JANE ADDAMS 
JOHN ADAMS HIGH 
JOHN F. KENNEDY 
J OHN HAY 

JOHN W. R -A-P45R 
JOSEP H LAN DJS 
J QSEPH 4vL~OA4^LAGH43R 
LINC OLN WES T- 
LOUIS A GASS JZ 
LQ UIS A - M. A LCOTT 
LUISTvIUNO Z MARIN MIDD LE-S CHOOL 
Mr4 J r4fer/tfE ALTH CAR EERS 
MARION G HA MPL I N S E LTZE R 
MARION- S TERLIN G 
MARY B. .M ART4N 
MARY M ^B ETHUN E 



40- 



64nv 



■4 mim 



■■ 40-m 4flr 



6 hr. 40 min. 



€ hr. 10 min. 
6 hr. 40 min r 

-44Lm4Hr 



64m 



64 tr - -4Q min r 
40 mie.- 
6 hr. 40 min. 
6 hr. -1 0- min. 
6 hr . 40 min- 

6 hr - . 40 min. 

6 hr. ^1 mim 
6 hr. 4 min. 
6- hr. 40 mift r 
6- hr. 40 min. 
■ 40 - min. 



64m 



6 hr. 4 min . 



OPTTON- CO MPLE^ g MARG AR^HRELAND 64bv 10 min. 
OR CHARD 
P AT RICK HE NRY 
PAUL L , D UNBAR 
PAUL REVERE 



64 m - 40 - m fflr 
40-m4fh 



64m 



6 hr. 40 min. 



ROBE R T H . J A M ISON 
R4A43J^4DE 
ROBERT FULTON 

R OB IN SON G. JON 43 S @. N AT4TANTEL 

HAWTHORNE 

SCRA NT ON 

SOUT H HIGH 



6 hr. 40 mir tr 
6 4m 4 m 4nr 
6 hr. 4 mi n. 



6 4m-40 min. 
64m- 40 - tnin . 
6 hr. 40-mtf b 



7m 

7 : 5Q 
9430 
3>3# 

7m 
7m 
7m 
9m 
9m 
7m 
7m 

9 : 2Q 
43400 

9m 
7m 
7m 
7m 
7-50 

im 

7;5 () 

7:50 
344>0 
9420 
9430 

344>0 

344>0 

im 

7m 
7-5 

9 ;20 

7m 

9430 
7--S0 

34£0 

7 ; ;7u 

9^20 
34§0 

7~m 
9m 
7m 
9m 
7m 
9m 
9m 

9:20 



9 : 2Q 
344>0 

7m 



Q-f)0 

UTvu 



9 : 30 
344# 



00 



9430 
9^0 

Q-QA 



9430 
N-/A 
9 : 3Q 

S4OO 

§400 
&400 



§400 



9^0 
9~3Q 

§400 



9430 
5? -AQ 



g-Q Q 
S400 

9430 

&400 

9430 
9430 
&00 



&00 

Q-30 

§400 
g-QQ 

Q-10 



9430 

9430 
9430 
9430 

9430 

g- QQ 



3430 
2430 
4f00 
3444 
3430 
3430 
3430 
4400 
4400 

9-3A 

3430 

4400 
9- AQ 

4400 



2;3Q 

3430 
o-qn 

3433 
3430 



2;3Q 
3430 
3430 
4400 

344>0 

3430 
2430 

3430 
3430 



00 



2;3Q 

3430 . 

4400 

3430 
44OO 
4 1 00 
3430 
3-30 
3430 
4400 
3430 
3430 
4400 
?-30 

4;Q Q 

4;0Q 

4400 
9-30 
9-l A 



SUCCESSTECH 

S UNBEA M @ SKYLIN E OPTI O N COMPLEX 

TRE M ONT " 

UNION 

WADE PARK @ HAR RY E, DA¥tS 
W ALTO N 

WATTERSON LA KE 
WAVERLY 

WHITNEY YOUNG 
WILB UR WR IGHT 
WTLL0-W- 

WI LLIAM C. BRYAN T 
WO ODLAN D HILLS 



■4 Q-mj ftr 



6-h r, 4 rnin.- 
6 hr, 40 min. 
6 -hF r - 4 Q min. 
6 hr. 40 m in. 
6 hr. 4 min. 
6 h r. '1 min. 
6-hr.- 4 miii; 
6 hr. ■ -#fflffl 7 
6 hr. 40 mir h- 
6 hr. 40 min: 
6 hr. 40 min. - 




B eg inning with tfeg42§07/08-seheol year, t h e s chedttie-ef the i nstruction a l day-as-deiiaed 
by CM SB and CTU w i n be mo di fied traditi& ml-^vife^k^ei^4h^ Q u g hoiit all-district s c hool s t h at 
have one or more of the following grades: 9, 10. 1 1, and 1-2-r 

^NJQyE^EATURESr 

1. F o r freshmen and sophom or es , Englishr-math, and sci e nc e ar e doable-period-Sr 
Sto dento rem ahfr-witl^h^y^^ 

Or. Unless deti hle periods for -9 th -eF-40 fe - ^ade, E nglis h, math, an d s oc ia l studies 

periods are forty -{4Q)~n : Hniit es , 

4^ M^d$ ^e > twenty -^^^ (20) minute s 

ef-traassigned time-da e to an e dd^imhey-ef Mod s . 

Passi ng t i me is four 0)~ minutes. 

— Ah-ene unit classes- and electiv es-aFe-arfaH-yeaar 



¥¥P^€Afe^R£SHM AN SC HEDTOi 
Per4©d-€tee 
Pefied-4 : we 



M od 6 

Med-? 

Med4£ 

Med~9 

Pe riod 10 

Per-ied44 




25 UNIT 



1.0 UNFP 

4^-UNff 



Fr e shman Sem inar 



Math T r-aasitie-n 
£rts»eh 

Phys i e a^ Science 
P hys ieal-Seieaee 

Phy si cal Seienee 
El ective 
Seeiaf Studies 



&44-£ 



44 



40 



44 



44 



44 



42 



9:47-4&24 

44-4444 



1^-44-^ 



49~44^# 



5-94-24^ 



44~44r49 



45-4-04 



44 :07 147 
4f§0--2~40 



SAMPLE j m iQR/SENIQRrSemWfeE 



T YPIC AL JUN IOR/SENIQR SCHEDULE 
Pe*4ed-Om 1.0 UNIT Seimm^m-m4 



&44-9-24 
Ho me Ro em 

P eriod Thre e 

%47 10 :27 

Peri od Fore 
10:31 11:11 - 

Mod 5 . 
11:15 1 1:35 

M©d-6 
11:39 11:55 

11:59 12:19 

Mod 8 
42:23 12:39 

Med-9 
43*43-^03 

-Peeed-44) 
4-^-4^4? 

Pefied-LL 



4 ^) UNIT 



9:28 9: 1 3 

En g lis h 9 :17 1 0:2 ? 

±A U N IT Seftk^SamH- ia r /H calth/El e ct ive H ^L 
44-44- 

.25 UNIT Mat h 11:1 5 11:55 
.25 UNIT 

.25 U NIT El ective 11:59 12:39 



hmehA2rA3 1:03 

4 43 UN IT - &ee4aLStedie^ 
Ete€44¥e-- 1:50 2:3 




6^-fe^-~e^3nefask>B^^ B argain 1 ng-Agreerncnt, the cur re nt 

aeadefflie-^k tpari t > T betwe en C I e v elaad-Meteep olit a n School Di s trict stud e nts and the St a t e-ef 
OM%-a^eeasHied by the a verage of the Third Grade Q hie A c hievement Tes t in reading andTn 
mathefflatk^rvvili-be-el-irninated . Achievement e£4h is - goal wiM4ns^i^4jmlr-C^ 
theT^tmda4i-en-te be a eademk^y^*€^e^^^ 

experienc e an d t h e ab&ty-4eH3aeye4frie-a^ caFeef-eF-a e a d emic program they 

eheser 



Mefg^teA^^ will a llo w - for increased 

instructional feeas-aad4be-a bility to o£fer nec essa r y di fferen tiated inotru etienr 

Com bined wi t h thi s capp e d clas s s ize wil i-fee^eseageh-k ased and con tinuing prefessienal 



fe^y?-GMSD--aBd-Gle¥ elan d Teach€fs^i^n--wU4"efplore other i^stmetieeaT-eptienf 

s uch as a-fea&le s cho o l da y and schoo l y e ar f or ■these-sfadente^ who need these s eFvieesr 



APPENDIX T 

[AH other charts and coverages to remain the same and updated.] 



Dental Benefit Summary 
MetLife Insurance 



Description 


Basic 


Enhanced 


Deductible 


$ 25 Individual / $ 50 Family 


$ 25 Individual / $ 50 Family 


Calendar Year Maximum 
1 


$1,500 per person 


$ 4^2iX)0 per person 


In-Network 


Out-of- 
Network 


In-Network 


Out-of- 
Network 


Preventative 

Oral Examinations - 2 per year 
Prophylaxis (cleanings) - 2 per year 
Topical Fluoride Applications - to age 
4-9-14 annually 

Bitewing X-rays- 3-l_per year 

Full Mouth X-rays-once every 36-60 

months 

Space Maintainers for children under 
! 4914 


80100% of PDF 
Fee* 


80100% of R&C 
Fee** 


80100% of PDP 
Fee* 


89100% of R&C 
Fee** 


BasieSimple 

Fillings, Simple Extractions^ 
■E-Bdodonties r Qral Surgery; 
Periodontiesv-GeRemlr-AHesthesia; 
Consultations 


80% of PDF 
Fee* 


80% of R&C 
Fee** 


80%ofPDP 
Fee* 


80% of R&C 
Fee** 


Advanced 

Endodontics, Oral Surgery. 
Periodontics. General Anesthesia, 
Consultations t 


20%ofPDP 
Fee* 


20% of R&C 
Fee** 


80% of PDF 
Fee* 


80% of R&C 
Fee'** 


Major 

Bridges and Dentures - once every 5 
j years 

Inlays, Onlays & Crowns - once every 
5 years 

Prosthetics (Fixed) - once every 5 
years 


20%ofPDP 
Fee* 


20% of R&C 
Fee** 


§060% of PDP 
Fee* 


8060% of R&C 
Fee** 



Crown Build-ups 

Veneers, Harmful Habit Appliance, 
Crown, Denture & Bridge Repair 










Orthodontics - Child Only 
Dependents covered until age 19 


20 % of PDP 
Fee* 


20%ofR&C 
Fee** 


SO50% of PDP 
Fee* 


8050% of R&C 
Fee** 


brthodontia Lifetime Maximum 


$1,500 per 
person 


S 1 ,500 per 
person 


S4-£OO2.000 per 
person 


$1,0002.000 per 
person 


* PDP Fee refers to the negotiated fees that participating PDP dentists have agreed to accept as 
payment in full. ** Reasonable and Customary charge is based on the lesser: (1) the dentist's 
actual charge (2) the dentist's actual charge for the same or similar services or (3) the usual 
charge of most dentists in the same geographical area for the same or similar service as 
determined by MetLife. 



This chart is a broad summary of the dental benefits provisions. Other plan provisions and limitations may apply. If there is a discrepancy between the plan document 
and this bulletin, the plan document will prevail 



YOU DO NOT NEED TO PRESENT AN ID CARD TO PROVE COVERAGE OR 
CONFIRM YOU ARE ELIGIBLE. YOUR DENTIST CAN EASILY VERIFY 
ELIGIBILITY AND PLAN INFORMATION VIA PHONE OR ONLINE WITH 
METLIFE DENTAL. 



GL949rt»16/Finai LanguagdHsallh Care Language - Redlined 




ARTICLE 



CERTIFICATION/LICENSURE REQUIREMENTS, TEACHER EVALUATION AN© 
PROCEDURE FOR NQN REAPPOINTMENT OF TEACHERS 



Section 1. Ccrtitlcation/Liccnsurc RequircmcntsProfcssional De velopment 

A: t£-a ay changes in certificatio fi/ iicennure -fe quirements for any po sitteB-afe-4e-%@ 

■i m p l eme nt ed, t h e Dist r ict shall-fte#iyMke-Uni o n of-tbe-rea s o n s-S H e fe '- eha ages-a re necess a ry and 
shall— ak e notify eirrpley^es~4n~ advance b e fore sueh— ehaftge s are implemented, [moved to 
contracts Article 8] 

6. F er-eer-t ification/lice ft sure, pr ofessional d ev elopm ent sha l l be b y state stand ards 
efily: — H-oweve y, and not wi thstandi ng- a&y-etfeer provision of this Ag^eem^ n V reas o nable 
a4dMe n a l im n da4egy^^ at the-ia-seyvie e - rate rm^y-be^eqmyed 

for t ea ch ers w ^e^iaven^eived a "s ubstandard -" yc ar -end^M^ eipaPs Composite Evaluation. A 
a re on a prc) feseioiml-4ffipfeyeffl ent p lan (see Ap p endix ) will be mutu ally— designed 

between-4he individu a j-aad^he ^ devel opment sh all-be 

pa4d~a^4fee4fi-^€fv4ee4 : ate7 

G, ? : he^i^4e^will-^onitQr individual cei lifie ation/licensure requirem -eatsy-send 

timel y notice to iii d ivid-aa45-spee tfying what they-rm^l-do to r en e w th ei r certifi cates/licenses 
aBd^ rovide - rea se^^ 

m^nifeHMhetf-^erttfiea tion / 1 i censure-information via — fee— Great T eaeherst^ad ers- portal 
[moved to contrac ts Article 8] 

& Certifica tion /l i ce^sufe-^|^ at lea^-a-meAly 

■&aSiSr [moved t o contracts Article 8] 

Section 12. Teacher Evaluation Policy and Procedure Teacher Development & 
Evaluation System (TDES) 

A. The purpose of evaluation is to improve and/or recognize effective instruction. 

B. 1. One result of the 20 10 negotiations was an MOIJ (see Appendix ) that 
outlined the formation of a Steering Committee to des i gn a new system of Teacher 
Development and Evaluation for CMSD. "The District, (CMSD) and the Union, (C TU) agree 
that an effective Teacher Development and Evaluation System (TDES) must encompass 
teacher performance, growth and development and enhance student learning. This ca n only 
occur in an atmosphere of tru st that promotes co llaborative dialogue and enhanced professional 
practice of all educators in our schools and distr ict." With the support of The American 
Federation of Teachers, (AFT), CMSD and CTU partnered with the Charlotte Danielson Group 
of Consultants to develop a new system of development and evaluation for all CTU bargaining 
unit members,-? that was grounded in the research-based, "Framework for Teaching/' 
Danielson states, "An effective system of teacher evaluation accomplishes two things: it 
ensures quality teaching an d it promotes professional learning. " The MOU delineates that, 
"this new model of teacher development and evaluation will include multiple measures of 
teacher performance and s t udent lea rning. " 
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2. The TDES Decision Cluster document guides the implementation of the 

TDES system. The TDES Steering Committee may mutually adapt this document as needed. 

C. According to PRC 3311.80 and 3319.112, all teachers will receive an 
Effectiveness Rating each year. 50% of the Effectiveness Rating shall be comprised of 
multiple measures of student achievement as described in C(l) below and 50% shall reflect the 
performance as in the observation/evaluation process (i.e. the Teacher Performance 
Calculation, outlined below). The Effectiveness Rating will be determined at the end of the 
school year and will be reported to the Ohio Department of Education. 

1. Pursuant to PRC 3319.112, three forms of data (teacher-level value-added 

data, state approved vendor assessment data, and district developed measures which may 
include student learning objectives) may inform the teacher measure of student achievement. 
Determining the teacher's 50% measure of student achievement for evaluation purpose shall be 
calculated in the following manner: 

a. Where teacher-level value-added data is available, the teacher 's 50% 

measure of student growth will be 35-% value-added and 15-% student learning objectives 
(SLPs). 

b. Where teacher-level value-added data is unavailable, the teacher's 50% 

measure of student growth shall be 35-% vendor assessment and 15-% student learning 
objectives (SLPs). 

c. Where no teacher-level value-added data or vendor assessment data is 

available, the teacher's 50% measure of student growth shall be student learning objectives 
(SLPs). 

d. Certificated/licensed bargaining unit members without directly 

attributable teacher-level data shall be exempt from the 50% measure of student growth until 
such ti me as the related service provider ("RSP'') evaluation system is implemented pursuant to 
Paragraph. J of this section, fi nalized * 

Beginning with the 2014-15 school year, the percentages attributed to measures of 
student growth will be revisited annually and may be jointly revised to reflect the' lessons 
learned, data collected, and changes in the PDE assessment tools and practices with a 
commitment to making adjustments to the percentages of multiple student growth measures 
which are most validly and reliably attributable to teacher performance and are based upon the 
most valid and reliable multiple student growth measures. 

D. Effectiveness ratings are reported to the Phio Department of Education 
according to PRC 3319.112. The other documentation of observation events are kept in the 
employee's file and are used to determine areas of strengths, weaknesses, and areas in'need of 
improvement. Pbservation events will drive the development of a teacher's professional 
growth plan (PGP) or professional improvement plan (PIP). 



Page 2 of 14 



A teacher receiving an effectiveness rating of "Accomplished" will be evaluated every 
two years. The biennial evaluation will be completed in accordance with the abeve-timelines 
during the evaluation year. 



E. All TDES processes and documentation will be completed through the Great/ ^% 
Teachers Great Leaders electronic system. No other forms for evaluations shall be, used. \ky 1 

F. Pursuant to PRC 3311.80 and Board Policy , all evaiuators must be 
credentialed. A list of credentialed evaluators will be forwarded to the CTU President and 
updated as made available. 

G. Appeals process - Following the first formal announced observation event and 
any subsequent event, a teacher may request the intervention and/or support of the Academic 
Superintendent within ten (10) working days. The Academic Superintendent will review the 
evidence regarding the events to date, and may take one or more of the following actions: 

1 . Co -evaluate the next event or events; 



2. Assign a new evaluator to conduct a new evaluation to replace the prior 
event(s); 

3. Uphold the evidence of the event; 

4. Provide intervention, including more training, for the evaluator. 

The Academic Superintendent shall submit an electronic record of the request, his/her 
response, and the outcome of the appeal within ten (10) working days. 

The teacher may appeal the Academic Superintendent's response to the TDES Steering 
Committee co-chairs within ten (10") working days. The TDES Steering Committee co-chairs 
will respond within ten (10) working days. 

H. The evaluator and teacher have a shared responsibility to ensure the teacher is 
evaluated consistent with this Article. The academic superintendents will review evaluation 
data for their assigned schools and will report incomplete evaluations to the CEO, the CTU 
President and to the building principals on a monthly basis. In addition, any teacher who is 
concerned about the timely completion of the evaluation procedure may, at any time, notify the 
TDES Steering Committee co-chairs in writing. Any incomplete evaluations will be referred 
to the TDES Steering Committee co-chairs for resolution which could include a compressed 
evaluation schedule. If a compressed evaluation schedule is not possible, the teacher will be 
assigned the higher of his/her rolling average of the last three (3) years composite evaluations 
rankings for the Teacher Performance Data (rounded to nearest whole) or the last year's 
evaluation ranking for the Teacher Performance Data. If that data is not available, a default 
performance ranking of "Developing" shall be assigned for the year where data does not exist 
for the Teacher Performance Data and where there is no documented communication initiated 
by the teacher with the TDES Steering Committee co-chairs to timely remedy the lack of any 
evaluation event under this Article. Where the teacher has initiated, in writing, 
communications with the their evaluator. and if the concern persists, in writing with the TDES 
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Steering Committee co-chairs advising that an event has not been completed in a timely 
manner in accordance with this Article, and where there is no Teacher Performance Data 
available, a default performance ranking of "Proficient" shall be assigned for that year.r This 
ranking will be combined with the student growth measures for the year to establish the 
Effectiveness Rating. 

The timelines and/or procedures in this Article may be modified with the agreement of 
the TDES Steering Committee co-chairs for resolution to accommodate the evaluation of a 
teacher with missing evaluation data. 

Where the teacher does not have student growth data (e.g. returning from a leave of 
absence), the default will be the higher of his/her rolling average of the last three (3) years of 
student growth data (rounded to nearest whole) or the last year's student growth data. In the 
event the student growth measures do not exist, the TDES Steering Committee will address the 
situation. 



L Beginning with the 2013-2014 school year, the TDES Steering Committee-^ 

(see Appendix ) will convene monthly to monitor the implementation of TDES, including 
data collection and outcomes, communications, appeals, training, and any other aspect 
requiring review. The Steering Committee will regularly report to the CEO and the President 
of the CTU. 

J. The TDES Steering Committee will establish an ad hoc committee to 
implement a related service provider development and evaluation system composed of an equal 
number of CTU members and administrators appointed by the TDES Steering Committee Co- 
Chairs. The TDES Steering Committee will set a timeline for this committee to develop an 
evaluation system for related service providers commensurate to the TDES system that will 
include both announced and unannounced observations, walkthroughs and multiple measures 
of student growth that reflect the professional work of the related service providers. The 
development of this system will be completed and implemented by the 2014-2015 school year 
with the understanding this timeline coincides with Articles 19, Layoffs and Recalls for 
Teachers, and 30, Wages and Benefits. The CEO and CTU President have the authority to 
mutually agree to extend the timeline for implementation and transition-. 

K. The TDES Steering Committee will establish procedures for evaluating 
"teachers on assignment". 

Section 3. TDES TIMELINES/PROCEDURES 
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A. Prior to their first evaluation event, teachers new to CMSD will receive a minimum of six 
(6) hours of training (Introduction to Framework for Teaching). A minimum of six (6) 
additional professional development hours will be provided at the building and/or District 
level which may include an Introduction to the TDES Process. 

B. No evaluation or conference will be scheduled on the last day of the semester unless 
unusual conditions exist. 

C. Beginning with the 2013-2014 school year, each teacher (without regard to continuing or 
limited contract status), will undergo five (5) formal observation 'events' consisting of three 
classroom walk-throughs and two formal classroom observations. One formal observation will 
be announced and one formal observation will be unannounced. A fourth walk-through may 
be requested by either the teacher or the evaluator. However, the fourth walk-through is 
optional and must be agreed upon by both the teacher and the evaluator. The process 
concludes with a final composite evaluation that reflects the final effectiveness rating. 

1. One walk-through and the formal announced observation will occur 
during the first semester. Two walk-throughs and the formal unannounced 
observation will occur during the second semester. (See A pp. ). 

2. A walk-through is a short classroom visit of five (5) to fifteen (15) 
minutes. Following the walk-through, written feedback will be provided. 
The teacher may add additional evidence. The teacher may request a 
follow-up conversation if he/she feels it is necessary. However, the teacher 
is not required to respond to a walkthrough and a follow-up conversation 
is not mandatory. 

3. A formal announced observation includes a pre-conference, formal 
observation, and post-conference. The formal, announced observation will 
occur within a ten (10) day cycle. Throughout the process, the evaluator 
will collaborate with the teacher to establish the time for the pre- 
conference, observation, and post-conference. 

• The ten (10) day window begins when the evaluator and the 
teacher meet for the pre-conference. 

8 Once the pre-conference has been scheduled, the teacher will 
create and upload the lesson plan. 

• The evaluator will review the lesson plan prior to the pre- 
conference. The evaluator can also request further details or make 
suggestions prior to or during the pre-conference. 

• The observation will be a minimum of thirty (30) minutes. 

• The evaluator will document evidence during the observation. 
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• At the conclusion of the observation, the teacher will receive 
electronic notification that the evidence is complete and has been 
submitted. 

• The teacher will review the evidence and may add additional 
evidence to create a richer and fuller record of the lesson. 

• The teacher will submit a self-evaluation of the lesson. The 
evaluator will then mark areas of agreement with the self- 
eval uation. 

• The teacher and evaluator will meet for a post-conference to 
discuss any discrepancies in the self-evaluation and the observation 
evidence. The post-conference will also capture evidence of the 
off-stage elements. 

A formal unannounced observation does not include notification of the 
observation, the TDES lesson plan, nor a pre-conference. The formal 
unannounced observation will occur within a ten (10) day cycle. 

• The evaluator conducts an unannounced observation. 

• The observation will be a minimum of thirty (30) minutes. 

« The evaluator will document evidence during the observation. 

• At the conclusion of the observation, the teacher will receive 
electronic notification that the evidence is complete and has been 
submitted. 

• The teacher will review the evidence and may add additional 
evidence to create a richer and fuller record of the lesson. 

• The teacher will submit a self-evaluation of the lesson. The 
evaluator will then mark areas of agreement with the self- 
evaluation. 

• The teacher and evaluator will meet for a post-conference to 
discuss any discrepancies in the self-evaluation and the observation 
evidence. The post-conference will also capture evidence of the 
off-stage elements. 

Each year, teachers will receive a Teacher Performance Calculation based 
on the preponderance of the evidence presented from the five (5) formal 
observation 'events' reflecting a level of attainment and sustainment of 
teacher peiTormanceTrejte etffl g a level of-^tttaiLHiient and susta inm -en^-ef 
teacher pe rfor ma nce, if a person has a "tie" between, proficient and 
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accomplished, the related power components will be a "tie-breaker 
"Power Components ^ are the foundational skills listed: as comp on eats in 
Domains 1. 1L ill, and IV that "- - are considered to be furid^^ 
teaching. The overall 11 Accompli shed 1 ' rating is reserved for those-: teachers 
who do not have any ". (a) M Ineffective n : component ratings- within the 
composite or (b) "D evelopiiig^ comp onent ratings within the composi te. 

Beginning with the 2013-2014 school year, all other bargaining unit members 
(e.g. guidance counselors, school psychologists, paraprofessionals, and other related service 
providers) (without regard to contract status), will undergo two (2) formal observation 'events.' 

1. During the first semester, the professional will collect evidence of Domains 1 and 
4, which report and describe his/her regular practice. 

The evaluator will notify the professional of the date evidence must be submitted 
and the date of the evaluation conference. 

Following the evidence submission, the professional self-evaluates on the 
appropriate rubric and submits the self-e valuation. 

The evaluator reviews the evidence and the self-evaluation and marks the areas of 
agreement. The evaluator may add additional evidence or request additional 
information. 

The evaluator will meet with the professional for a conference. At the conference, the evaluator 
and the professional shall discuss any discrepancies in the self-evaluation and the evidence 
submitted. 

2. During the second semester, the professional will collect evidence of Domains 2 
and 3, and the above process will be followed. 

3. At the end of each year, following the second observation event, the evaluator 
will schedule a composite conference. 

The professional will submit a summative self-evaluation rating 
document. 

The evaluator will review the summative rating document and mark areas 
of agreement. 

During the composite conference, the evaluator and the professional will 
discuss discrepancies. The professional may bring additional evidence to 
the composite conference. 

The evaluator will create a Professional Development Plan to facilitate 
growth or improvement for the following school year. 

4- The evaluator will create a final composite evaluation no later than June 1 st . 
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A. The purpose of evaluation is to improve and/or recognize effective instruction. 

[Moved to Section 2 A above.] 



1 . Teachers on limited contract may be evaluated no more than once per semester, 
except as stipulated below. 

2, Teachers on continuing contract may be e v aluat ed no more th an o n ce per y ear , 
except as stipulated below. 

If the evaluation is unsatisfactory, the teacher may be subject to further visits and 

evaluations. — Any teacher may re q uest additional evaluations at any time and the appropriate 
administrator shall comply within ten (10) worki ng d ay s. 

B. The "Principal's Composite Evaluation" form shall be_sig ne d by the indicating that a 

confe r ence was held; the teacher has seen but not necessarily agreed with the evaluation; and that 
a- copy of the form has been given to the teacher. This assessment instrument may be replaced 
during the term of this Agreement by a revised assessment instr um e nt d e v el o ped by written 
mut ual a greem ent o f the CTU and the District. Recommendations may be made b y a commi tt ee 
comprised of five (5) District administrators and five (5) individuals selected by the CTU. 

C. When a teacher is visited by a Principal or District personnel wh o are allowed to 

evaluate under House Bill 330 or who hold current tea ch e r super visory certification/licensure 
from a state other than Ohio , and w ho are w orking toward supervisory certification/licensure in 
Ohio, a nd who are designated by the Chief Academic Officer f o r t h e p urpose of evaluation, an 
"Individual Visit E valu at io n" form shall be completed, and a copy prov id ed to the teacher and 
school Principal. 

D. Department Heads and Supervisors/Curriculum S pe cialists will be assistance and 
support resource p eopl e fo r Principals or teachers but will not eng ag e in the formal process of 
e valuati ng t ea chi ng personnel. Such personnel will provide assistance and support including, but 
not limited to, observation, demonstration lessons and feedback. Thi s par agraph does not apply 
t o administrators who are certified and/or employed to supervise school psy ch o logist s , nurses , or 
adult education teachers. 

E. No ot her fo r ms for evaluations shal l b e usedv- [Moved to Section 2 E above.] 

F. A pre evaluation conference will be h e ld b e for e formal evaluation at least two (2) 
w orking days prior to evaluation . — Post evaluation conferences w ill b e held with in ten (10) 
working days after the evaluation and with at least two (2) working days' notice. Composite 
evaluation conferences sh all be sch e d u l ed with at- lcast two (2) days' notice and shall not, 
unless unusual conditions exist , take place on the last day of the school year (Appendix M). 

G. No evaluation or conference will be scheduled on the last day of the semester unless 
unusual conditions exist. [Moved to Section 3B above.] T he evaluation conference schedule 
shall be provided to teachers at least two (2) weeks before the-end of the s chool y ear. 
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Section 4. Professional Growth and Improvement Plans. 

Beginning with the 2014-2015 school year, pursuant to ODE's evaluation framework 
under PRC 3319.1 12, all teachers and other professionals will either be on a Professional 
Growth Plan (PGP) or a Professional Improvement Plan (PIP). A rating of Ineffective in 
one or more of the power components may trigger interventions to assist teacher 
development of improved practice. For GMSDclassroom teachers,? the nine (9) p ower 
components have been identified as: lee. 2b,c.d> 3c.d and 4b .c. (See Appendix — 
Decision Cluster 6. ) 



Fer-fflaeting-s--ef4hc Local Pr ofe s sional Deve l o pmen t Cemniaftee-^y^D^^ 
regular s eheej— da y , bar gaining unit members s hall be c o mpensated— at the Pr ofessional 
D ev elopment ( In-Service fastructo f) rate. - [Moved to Article 81 

Section 5. Mentoring 

With the agreement of the CEO and the CTU President, implementation of this section 
will be phased in beginning as early as possible in the 20 00 01 2013-2014 school year. - 

A. Teachers , active or retired, will be selected by the Principal and UC CPAR 
Governing Board (in consultation with the Principal and the UCC) with written mutual 
agreement to work with their new colleagues in a mentoring capacity during the course of the 
school year. These mentors will receive Resident Educator or Mentoring Training. 

B. Those teachers will be provided with an opportunity to take. part in the new 
teacher orientation as set out in Article 2, Section 6(B) of the Agreement. Mentor teachers 
who agree to attend the two days of new teacher orientation conducted in the assigned building 
shall be paid at the Professional Development (In-Service Instructor) rate for their hours of 
attendance. 

C. The District shall offer thirty (30) hours of programs for teachers new to the 
District over the course of the school year, to be scheduled by the Regional Academic 
Superintendent. Twenty (20) hours of these programs (half Educational Research and 
Dissemination Programs [ER&D]), half District scheduled) shall be mandatory. The remaining 
ten (10) hours shall be voluntary and may include Resident Educator requirements . Those 
teachers who serve as mentors shall be involved in sessions as well. These sessions shall be 
devoted to small group meetings to review how the year is going to that point and to discuss 
common problems and to look for common solutions. One-half of the programs shall be used 
to implement the ER&D Programs. Attendance at the ER&D Programs is encouraged but 
voluntary for mentor teachers. The rest of the sessions are mandatory. The CTU will develop 
and implement this portion of these programs. Mentor teachers and ER&D trainers shall be 
paid at the Professional Development (Inhi-Service Instructor) rate and the mentee teachers 
shall be paid at the Professional Development (In-Service) rate for each hour of such 
attendance. Bargaining unit members serving as mentors shall have the option of earning 
Continuing Education Units (CEUs) instead of receiving monetary compensation. 
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D. New teachers will be released two (2) days during their first semester in the 
District and one (1) day during their second semester in the District. These released days will 
be used to observe and collaborate with experienced teachers. If the Principal determines that 
released time is necessary for the mentoring teachers as part of their mentoring efforts, such 
released time may be granted. Teachers new to the District may be assigned extra time to 
observe and collaborate with experienced teachers with class coverage provided. 

E. The Race to the Top CTU / CMSD Induction Committee may make 
recommendations to change the Mentoring / Induction program to the CTU President and 
CEO. Recommended changes may incorporate the ODE's Resident Educator requirements. 

Section 6. Peer Assistance and Review Program 

Beginning in the 2007/08 school year, the CTU and CMSD agree to establish, as a component of 
the Teacher Incentive Fund Grant (TIF), a Peer Assistan c e and Review program. (Appendix P.) 
The focus of this program will be to promote and encourage excellence in the teaching 
p rofession. Th e overall goal of the program is to improve teacher effectiveness and to insure the 
educational success of students in the district by providing a fair and impartial intervention and 
assistance procedure. 

A Peer Assistance and Review Program ("PAR") will support teacher development and evaluate 
teacher effectiveness. Any modifications made to the current PAR system in order to align and 
support the current TDES system, will be developed through the TDES Steerin g Committee and 
recommended to the CTU President and CEO for approval. 

Section 7. Grievances 

A teacher may challenge any violation of the evaluation procedures in accordance with 

the grievance procedure in Article 6. The grievance will be limited to the determination of 
procedural errors that have resulted in substantive harm to the teacher and to ordering the 
correction of procedural errors. The failure of the board or evaluator to strictly comply with any 
deadline or evaluation forms under this Article shall not be cause for an arbitrator to determine 
that a procedural error occurred, unless the arbitrator finds that the failure resulted in substantive 
harm to the teacher. The arbitrator shall have no jurisdiction to modifV the evaluation results, but 
the arbitrator may stay any decision taken as a result of the evaluation pending the board's 
correction of any procedural error. The board shall correct any procedural error within fifteen 
business days after receipt of the arbitrator's determination that a procedural error occurred. 



ARTICLE 10 
SCHOOL ORGANIZATION AND 
TEACHING ASSIGNMENTS 
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Section 2. Lesson Plans 



A. Lesson plans should be considered as a guideline for effective instruction. 
Therefore, it is essential that teachers maintain substantive daily lesson plans which will 
provide a framework for such instruction. Substantive lesson plans include, at a minimum, 
aims and goals for student learning/achievement which parallel the District's course of study 
Scope and Sequence; daily, weekly and instructional unit objectives correlated to the District's 
Cours e of Study Scope and Sequence, including timelines set by the District, and assessment 
tools. Teachers are not required to recopy or otherwise duplicate information contained in the 
Course of Study Scope and Sequence or timelines into their lesson plans. Teachers shall be 
evaluat e d on t h e ba s is of t h e ef f e ct iveness of classroom instruction, but repe at ed f ailur e o f any 
teacher to maint ain appropriat e subst a ntive lesson plans shall also be considered in overall 
te a ch e r e valuation. [This language is addressed in the TDES Article.] 

B. hi the in ter est of assistmg-HRew-4eaehers,' w ee kly lesson plans sh&uM— he 
submitt ed to their department head or s chool ad ministrator. It is im porta nt that the ksson plan 
be consi d er ed-ene-ef^he many tools for effective ctes sroom instruc tion. [This language should 

C. An emergency lesson plan must be left with either the appropriate department 
head or administrator to be available for substitutes to facilitate instruction when the regular 
teacher is absent. This emergency lesson plan shall contain the basic information necessary for 
the substitute to carry on during the teacher's absence. 

D. The regularly assigned teacher should not be expected to submit lesson plans 
when he or she is absent for one week or more due to illness or family emergency. For non- 
emergency absences, teachers are required to leave lesson plans with the appropriate 
department head or administrator prior to any absence, unless otherwise approved by the 
Principal. The regularly assigned teacher, department head and/or administrator should use 
discretion in the making of arrangements to continue a program of instruction. 

E. Duplicate sets of lesson plans are not necessary and need not be prepared. 
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NOT INCLUDED IN TA 
[moved to a separate document! 

ARTICLE 23 

WORKING CONDITIONS FOR SPECIAL CRO UPS — CERTIFICATED PERSONNEL 
Section 3. School Nurses 



G. A Joint Administrative and Nurse Committee (JAN C) shall be formed with 
equal representation from the administration and the CTU. This comm i ttee shall have the 
following responsibilities: 

& Submit the school nurse evaluation form ag r eed to by JANC to LMC for 

consideration, [This language is replaced with the TDES Article.] 

Section 5. School Psychologists 

& Evakaatkffl of Psychologists . The evaluation instrument develop ed by t he 

psychologists ' UCC and the Psychological Services Manag e r in May of 
1999 will be used to evaluate psychologists. This form is subject to 
modification by mutua l agreement of the parties. [This language is 
repl ac e d wi th the TDES Article.] 



Section 8. Guidance Counselors 

TU A Joi nt Committee of G ui dan ce Counselors and Administration 

(JoCQGuCA) shall be formed with four counselors appointed by the CTU 
and four administra to rs ap point ed by the District to r eco m mend 
resolutions to guidance iss u es to LMC, specifically including 
com pu terization of night school grades, comput e rization of counselor 
check sh e ets, procedures for stud e nt transfers, and development of a 
guidance c o un selor evaluat i o n form. [This language is replaced with the 
TDES Article.] 

NOT INCLUDED IN TA 

[already addressed by Article 24 TA] 

ARTICLE 24 
WORKING^GONPITIONS FOR SPECIAL 
G ROUPS NON CERTIFICATED PERSON NEL 

& Procedure for Discharge of Paraprofessio nalsT 

2r. Paraprofess i onals may request a conference to discuss an evaluation. 

Such request must be made with in fi ve (5) school days of r e ceipt and the 
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conference must be held within five (5) school days of the request. [This 
language is replaced with the TDES Article.] 
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GLOSSARY AND APPENDIX 



ODE Evaluation Matrix 
MOU on TDES 
Glossary: - 

Preponderance of Evidence 
Conversational Walk throug h 
Gyele 
Event 

Power component s 
pop 

Announced observation 

U n announced observation 

GTGL Electronic System 

Domains 1, 2, 3, 4 

TDES Coordinator 

TDES Steering Com mitt ee 2. Q 
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